
Moving house? Changing banks? Change 
of name and/or partnership status?
It is very important that you inform the pension payroll office 
immediately, by way of a *signed letter, should there be a change 
to your address or bank details; this will ensure that you continue 
to receive payment of your pension without any problems. To 
guarantee that your new details are correct and actioned on time, 
changes must be notified and received in the Payroll Office three 
weeks before the relevant pension pay day. 
Failure to send notification, by way of a *signed letter, for a 
change of address or bank details is likely to result in your 
pension payments being suspended until such time as your 
signed letter detailing the change(s) has been received. It is also 
very important that you inform this office immediately, by way of 
a *signed letter, should there be any change to your name and/
or partnership status, this will ensure that you continue to receive 
payment of your pension without any problems.
*A signed letter, which must include your pension and national 
insurance number, can be submitted to the pension payroll office 
in one of the following ways:
By Post to: Business Service Centre, Gloucestershire County 
Council, Shire Hall, Westgate Street, Gloucester, GL1 2TG.
By E-mail: as a scanned e-mail attached sent to  
bsc2@gloucestershire.gov.uk
By Fax: sent to (01452) 547492

 

At certain times of the year e.g. Christmas, your advice slip may 
arrive early due to the unpredictable nature of postal deliveries. 
Your pension will not, however, be available earlier than the dates 
shown above.

National fraud initiative
The Gloucestershire Pension Fund continues to take an active 
part in this initiative and, where discrepancies are found, 
investigations will be made. The County Council has a duty of 
care to protect the public fund it administers, and to this end 
may use the information held about you on the pension payroll 
for the purposes of prevention and detection of fraud. It may also 
share this information with other bodies responsible for auditing 
or administering public funds for these purposes. For further 
information, see 
www.gloucestershire.gov.uk/fairprocessing

Getting divorced?
As part of a divorce settlement, the Courts have the power to 
make either a pension sharing order or an earmarking order 
against your occupational pension.  
Pension Sharing Order If a pension sharing order is made, your 
pension will be reduced by whatever the Court decides and the 
value of the benefits you have lost will be converted into a life-
time pension for your former spouse.
Earmarking Order If the Court makes an earmarking order, your 
pension will still belong to you, but there will be a requirement for 
us to make payments from it to your former spouse.  

LGPS Reform
You may be aware that as part of the Governments reform of 
public sector pensions, a new Local Government Pension Scheme 
(LGPS) is proposed to take effect from April 2014. The Government 
have stated however, that all benefits built up prior to the effective 
date of change (i.e. April 2014), including pensions which are 
already in payment, will be fully protected and therefore the 
proposed changes will not affect the Pension you receive.
If you would like to view information regarding the proposed 
changes, then further details can be found on our web site at 
www.gloucestershire.gov.uk/pensions or alternatively by 
visiting the National LGPS 2014 web site at  
http://www.lgps2014.org/ 

Gloucestershire Pension Fund
Annual Report 2011/2012
The 2011/2012 Annual Report of the Gloucestershire LGPS Fund 
was presented to the employers, contributors and pensioners of 
the scheme at the Annual General Meeting at Shire Hall on 27th 
November 2012. This report can be viewed on-line at  
www.gloucestershire.gov.uk/pensionsinvestments   
Hard copies are also available by writing to the Pension 
Accountant, Tax, Control & Pension Finance Team, Strategic 
Finance, Gloucestershire County Council, Shire Hall, Westgate 
Street, Gloucester GL1 2TG.
Investment Return
For equity markets 2011/12 was a second year of consolidation. 
Eurozone economies were generally weakest. Strain on national 
budgets resulted in protests and political upheaval. This, along 
with fears for a Greek default and possible Euro exit as well as 
a bail outs for both Greece and Portugal resulted, unsurprisingly 
in stock markets reflecting this turmoil. The US economy was 
restrained by political machinations and so resulted in a slow 
return to US growth. The overall return from global equities 
was close to zero. UK property returned more than equities led 
by offices, in particular in London’s West End. However, bonds 
were the stand out leaders as yields were driven down to levels 
previously almost unimaginable.
The performances of all of Gloucestershire’s investment managers 
are kept under regular review and for the financial year 2011/12 
the Fund achieved a return of 3.2%. This was 0.6% above the 
average investment return achieved by Local Authority Pension 
Funds, placing Gloucestershire 37th out of 84 funds. During 
2012/13 the Fund has continued to review ways in which this 
performance might be improved upon. As at the end of December 
2012, the value of the investment assets held in the fund was 
£1.256m. 
Triennial Actuarial Valuations
The valuation sets the minimum level of the employers’ 
contribution rates to ensure the long-term solvency of the Fund 
(so there will be sufficient money in the Fund to meet all pension 
payments for its existing and future pensioners). At the valuation 
completed for 31st March 2010, the overall funding level of the 
Fund was 70%. The resulting new contribution rates for each 
employer became effective from 1st April 2011. The next triennial 
valuation will be completed as at the 31st March 2013 with 
the ensuing rates becoming applied from April 2014. The 2010 
Actuarial Valuation Report is available on the Gloucestershire LGPS 
website at www.gloucestershire.gov.uk/pensionsinvestments 
Annual Meeting 2013 - A Date for your Diary
The 2013 Annual Meeting will be held at 12.00 noon on Friday 
29th November 2013 in the Council Chamber at Shire Hall, 
Gloucester. We look forward to seeing you.

Contact details
For all queries relating to the payment of your pension you should 
contact the Pension Payroll office on 01452 426510 and quote 
your pension* number. 
Any queries regarding your Income Tax Coding should be 
addressed to: H.M.Revenue & Customs (HMRC), Southgate 
House, Southgate Street, Gloucester GL1 1DL. Telephone No: 
0845 3000627. When you contact HMRC you will need to quote 
reference 214/G1P, together with your Pension Number* and 
National Insurance Number.
For any queries relating to the Regulations under which your 
benefits were calculated i.e. queries relating to the actual 
calculation of your benefits or the ongoing entitlement of any 
dependant benefits in relation to your pension, you should contact 
the pensions office on 01452 426677 quoting your Pension* 
and National Insurance number. Alternatively you can write to 
the address given below or e-mail your query to this office at: 
pensions@gloucestershire.gov.uk
If you need to contact either the Payroll or Pensions Section, then 
please address your enquiries to:
Payroll - Business Service Centre, Gloucestershire County 
Council, Shire Hall, Westgate Street, Gloucester, GL1 2TG
Pensions - Gloucestershire County Council, Shire Hall, Gloucester, 
Gl1 2TG
Website: www.gloucestershire.gov.uk/pensions
Please ensure that you quote your Pension* and National 
Insurance Number in the correspondence. * Your pension number 
is shown on your payslip under ‘Personnel Number’.
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Pension pay days 2013/2014 

29th April 2013  30th May 2013  

27th June 2013  30th July 2013  

29th August 2013  27th September 2013 

30th October 2013  28th November 2013 

30th December 2013  30th January 2014 

27th February 2014  28th March 2014



Welcome to the 2013 
Newsletter of the 
Gloucestershire Pension 
Schemes
As in previous years, this Newsletter aims to provide useful 
information and news to the beneficiaries of the Schemes, and 
covers:
• The Local Government Pension Scheme  
• The Firefighters’ Pension Schemes  
• The Teachers’ (Compensation) Scheme

We hope you continue to find this Newsletter useful and that you 
will let us know of any changes in your personal circumstances 
so that we can continue to provide you with an efficient service.

Annual pensions increase – 2.2%
Pensions Increase Review 2013
This year Public Service Pensions have been increased by 2.2%, 
with effect from 8th April 2013, and this increase is based on the 
Consumer Prices Index in the 12 months to September 2012. 

Your pension will be increased if you are over age 55 or you 
retired on the grounds of ill health. You will get the increase too if 
your pension is a spouse’s, dependant’s or a children’s pension.

Set out below are details showing the commencing dates and 
percentage increases.

 

 Commencement of Pension  Increase

 Before 24th April 2012   2.2%

 24th April 2012 to 23rd May 2012  2.02%

 24th May 2012 to 23rd June 2012  1.83%

 24th June 2012 to 23rd July 2012  1.65%

 24th July 2012 to 23rd August 2012  1.47%

 24th August 2012 to 23rd September 2012  1.28%

 24th September 2012 to 23rd October 2012  1.10%

 24th October 2012 to 23rd November 2012  0.92%

 24th November 2012 to 23rd December 2012  0.73%

 24th December 2012 to 23rd January 2013  0.55%

 24th January 2013 to 23rd February 2013  0.37%

 24th February 2013 to 23rd March 2013  0.18%

 24th March 2013 onwards  NIL

The increase is payable from 8th April 2013, which means that 
your April pension payment will include only 23 days at the new 
rate, but the May payment will include the full amount.   

NOTE: Any increase due on the Guaranteed Minimum 
Pension (GMP) (if applicable) will be paid by the Department 
of Works & Pensions (D.W.P.) with your State Pension except 
for G.M.Ps accruing after 5th April 1988 when the lesser 
of 3% or the full pensions increase will be paid with your 
Public Service Pension. If the full pensions increase is 
greater than 3%, then the balance will be paid by the D.W.P. 
with your State Pension.
Please note however, that if you are a female aged between 
60 and your State Pensions Age (SPA), the full amount of 
your pension payable from us will continue to receive the 
full percentage increase until you attain your SPA.

Your pension advice slip 
Your pension comprises several elements that are funded from 
a number of sources; details of the abbreviations used in your 
advice slip are given below:

Pension
The proportion of your pension in respect of your membership of 
the relevant pension scheme, less any GMP amounts.

Additional pension
The proportion of your pension that is funded entirely by your 
employer.

Augmentation 98
The element of your pension due in respect of any additional 
membership awarded by your employer since April 1998.

Pension Compensation – Compensation Pens 96
The element of your pension due in respect of any compensatory 
added years awarded by your employer pre/post April 1996.

Pension increase – Post88 GMP 3% Pens inc – 
Compensation Pensions 96 inc – Augmentation Pens 98 inc
Pensions Increase. These elements represent the inflation 
proofing in respect of the above and the POST88 GMP and GMP 
PENS INCREMENT.

Pre88 GMP – Pre88 increment
These elements are the Guaranteed Minimum Pension (GMP) 
components at state pension age, as notified by the Department 
of Work & Pensions, in respect of your pre 5th April 1988 
membership.

Post88 – Post88 GMP Pens increment
As above but in respect of your post 5th April 1988 membership.

Reminders
P60’s
It is important that when you receive your P60 you keep it in a 
safe place for future reference, as should you require a duplicate 
of this document, there will be a charge made by the payroll 
office to provide this.

Pension Entitlement
May I remind you that a pension entitlement under any of the 
above mentioned Schemes, is due solely to the person named 
on the pension advice slip and is not an entitlement due to any 
other relative or beneficiary.

Change of Circumstances 
Local Government Pension Scheme Re-employment

If you were awarded benefits under this Scheme your pension 
may be reduced or suspended if you decide to work again. 
Broadly speaking, if you are drawing a pension from the 
Local Government Pension Scheme and you get another job 
with either a local authority or another employer who uses 
the Local Government Pension Scheme, your pension may 
have to be adjusted if, together with the pay in your new job, 
the total is more than the pay you were receiving when you 
retired. Furthermore, it is possible that any prolonged period 
of re-employment could permanently affect any period of 
compensation already awarded for early retirement. The 
regulations are quite complicated. The best advice is to 
contact the Pensions Section if you are in any doubt about your 
continuing entitlement to a pension. 

Any overpayment of pension caused by your failure to notify your 
re-employment to the County Council will be recovered from 
future pension payments.

Fire and Teachers’ Pension Schemes 
Remarriage and Cohabitation

If you are receiving a widow’s/widower’s pension from either 
of these Schemes, your pension will be suspended if you re-
marry. Furthermore, those receiving a spouse’s award under the 
Teachers’ Pension Scheme will have their pension suspended on 
cohabitation. 

You must, therefore, tell us immediately, in writing, of any 
changes in your personal circumstances.

You need not return this slip if your pension is already paid into your bank account

Payment by Direct Debit
Ref: Pensions

To: Business Service Centre, Gloucestershire County Council,  
 Shire Hall, Westgate Street, Gloucester, GL1 2TG

 
Name:

Home Address:

Personnel Number:

National Insurance Number:

Name of Bank/Building Society:

Branch Name:

Branch Address:

Sort Code:

Account Number:

Roll Number: (this is only required for certain Building Society accounts in addition 

to the ‘Sort Code’ and ‘Account Number’)

Signed:       Date:

Please complete the above information carefully. Please check with your bank/building society if you need assistance.
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