Job Profile 
Supervising Social Worker

Grade: 8
Date created:  March 2023
	About the Job    
The Supervising Social Worker role based in the Fostering Service is primarily to support Family Link Plus, Foster Carers who provide Short Breaks/Respite to Gloucestershire children & young people with profound disability care and health needs. Short breaks can take place in the community, in the child/young person’s home or in the carers home and provides children and young people with the opportunity to spend some time away from home and to spend quality time with their Foster Carer; whilst their parents/carers spend some quality time away from their caring role. 

Referrals to the team are primarily from the Disabled Children and Young People Service; however, we also take referrals from the Fostering Resource and wider Children Services.  

We are a small welcoming and supportive team, providing a range of professional developmental opportunities for our staff


	This is what we need you to do... 

· Contributing to the development of a clear recruitment, assessment and support process for all foster carers.  This is to include short term and long term initiatives and securing permanency for children and young people.

· Providing each approved foster carer supervised (with access to adequate social work support), information and advice to enable him or her to provide consistent, high quality care for each child or young person placed.

· To assist in the development of other professional support services for carers, including Mocking Bird.

· Enabling foster carers to make effective representations, including complaints about any aspect of the Fostering Service, both for themselves as service users but also on behalf of any child or young person placed with them, contributing to the development of training for foster carers.

· Maintaining an up-to-date and comprehensive case record for each foster carer, which details the nature and quality of care provided for each child or young person placed with that foster carer.  

· Communicate effectively within the staff team and across organisational boundaries.
· Provide each foster carer with regular supervisory visits in line with GCC Fostering Service expectations.  These meetings should have a clear focus and provide an opportunity for the worker to ensure the foster carer is informed of and fully complies with all standards, policies and guidance, including safe caring guidelines agreed by the Fostering Service.  These meetings are also the opportunity for all parties to raise issues of concern, assist in the carer’s career development and establish their training and support needs.  The meetings should be recorded and foster carers should be provided with a copy of each visit’s report.

· Contributing to the development of plans for providing additional “Out of Hours” support to foster carers and leading support groups.

Special conditions

· All appointments are to Gloucestershire County Council Fostering Service.  This will promote the opportunity for all post holders to be considered for movement throughout the service, where vacancies arise.  The post holder may also be required to work in any of the areas within the Fostering Service and at any establishment, if in the interests of the service.
· The post holder is subject to a Disclosure & Barring Service (DBS) check.

· Availability to work flexibly within the needs of the service i.e. some evening and weekend working will be needed.


	· Providing all foster carers with a required training and development programme, which is linked to the Training, support and development standards (TSD).

· Undertaking a joint Annual Review with each foster carer in a manner which seeks to satisfy the resource of the continuing capacity of the carer to:

· Carry out fostering task and performance over the year.

· Provide the foster carer with an opportunity to give feedback.

· Contribute to essential information on the quality and range of service provided by the resource.

· To inform support and training strategies.

· Whether there should be any changes to the terms of approval.

· Review progress, set new goals within an agreed action plan for the year ahead aimed at developing strengths and remedying weaknesses.

· Through appropriate supervision, promote the principles of foster carers providing a safe, healthy and nurturing environment for any child or young person placed and as far as reasonably practical, protected from all forms of abuse, neglect, exploitation and deprivation.  Implement investigations in line with procedures, where required.

· Undertake such other duties commensurate with the grade and nature of the job including active participation in the development of the Mocking Bird constellation.



	
	


Monitoring and ongoing development of outcomes

As part of the annual appraisal, outcome based targets will be developed in conjunction with the post holder and will supplement this job profile.  The job profile will be subject to regular review and the Council reserves its right to amend or add to the accountabilities listed above.
	The ideal candidate will have... 

Experience
· At least 3 years’ experience of working as a Social Worker 

with children, their families and carers in a Social Care context.
· Excellent organisational ability and project management / change management experience.
· A track record demonstrating an ability to meet deadlines and function effectively under pressure.
Knowledge, Skills and Understanding
· You will be familiar with the relevant legislative processes 

relating to fostering.

· Well developed skills to assess the strengths and limitations

of those who foster.

· A good working knowledge of the current issues facing fostering services nationwide.
· A good knowledge of child development, including an understanding of the effects of disruption on the development and behaviour of children.

· Excellent report writing and communication skills.

· Appreciation of anti-discriminatory practice.

· Good presentation skills and IT literate.
	Behavioural attributes
· Aligns with Gloucestershire Employee Values and behaviours
· An ability to be flexible and use initiative to prioritise and fulfil workload responsibilities.

· A team player who is able to communicate, negotiate and form positive and effective working relationships with people at all levels, including foster carers and other professional colleagues.
· Able to respond to a variable and unpredictable pattern of demand at work and vary tasks and priorities accordingly.
· Self-motivated, creative and enthusiastic with a resourceful and energetic approach to work.
· Friendly and approachable.

Education & Qualifications
Essential
· DipSW, CQSW, CSS or Social Work degree as per Social Work England requirements.  
· Post holders are required to be registered and maintain their registration with Social Work England.
· To have passed your Assessed and Supported Year in Employment (ASYE).
· Current full driving licence.



We encourage and welcome applications from people from ALL backgrounds and protected characteristics; applicants will be considered for employment without regard to their race, colour, religion or belief, age, nationality, ethnicity, gender (including pregnancy, childbirth, or other related medical conditions, paternity or adoption), gender identity, gender expression, sexual orientation, marital status, disability or caring responsibilities.

As a Disability Confident employer, we will guarantee an interview for disabled applicants who meet the essential criteria for the job. Where the evidence shows that ‘protected  characteristics’ are under represented in a profession or service, the Council may take ‘positive action’ to encourage applications for jobs to address this.

