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1.    POLICY STATEMENT 
           
 These criteria and procedures have been written in accordance with  

1. The Mental Health (Approved Mental Health Professionals) (Approval) 
(England) Regulations 2008 (Statutory Instrument 2008 No 1206 ); 

2. The General Social Care Council’s Report “Approved Mental Health 
Professional Training Requirements: Revised PQ Specialist mental 
health requirements and Standards” September 2007;  

3. The Mental Health, Drugs and Alcohol Policy Network Advice Notes for 
ADASS Members on “Mental Health Act 2007 Local Social Services 
Authorities and the Approved Mental Health Professional Role” June 
2008  

4. The South West of England AMHP Consortium Programme for 
Approved Mental Health Professionals. 

 
 

2. PURPOSE 
 
These procedures seek to provide an equitable and consistent approach to the 
selection, approval and re-approval of Approved Mental Health Professionals 
(AMHPs) operating within Gloucestershire and authorised by Gloucestershire 
County Council (GCC). 
 
 

3. SCOPE 
 
These procedures will apply to all staff seeking approval and re-approval as 
Approved Mental Health Professionals and to the staff involved in their 
recruitment, training and supervision within GCC and 2gether NHS Foundation 
Trust. 
 

 
4.  DEFINITIONS  
 
ADASS – Association of Directors of Adult Social Services 
AMHP – Approved Mental Health Professional 
Approval –in the regulations under 1 above, approve and approval include re-
approve and re-approval 
Approval – statutory status with national recognition agreed for a 5 year term 
Authorisation – local official status based on additional criteria agreed for 
flexible periods up to 5 years 
EDT Manager – supervisor for EDT AMHP practice  
GSCC – General Social Care Council 
HCPC – Health and Care Professions Council 
2gether – 2gether NHS Foundation Trust  
GCC – Gloucestershire County Council 
LSSA – Local Social Services Authority (which is Gloucestershire County 
Council) 
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Mental Disorder – defined in the mental Health Act 2007 as “any disorder or 
disability of the mind” 
MHA – Mental Health Act 1983 as amended by the Mental Health Act 2007 
Panel – the decision-making group which authorises AMHPs on behalf of GCC 
Head of Profession for Social Care – the professional lead for the AMHP’s 
practice 
Social Care Specialist – supervisors for AMHP practice   
Warrant – the card of authorisation issued by the LSSA to the AMHP under 
S115 of the MHA 
 
        

5. LEGAL CONTEXT 
 
Sections 18 and 19 of the Mental Health Act 2007 amended Section 114 of the 
Mental Health Act 1983 to permit the LSSA to approve registered social 
workers, nurses, occupational therapists and chartered psychologists, who 
have completed training regulated by the HCPC,  as Approved Mental Health 
Professionals. Section 13 of the MHA defines the duty of AMHPs to make   
applications for people with mental disorder to be formally detained in hospital 
under a section of the MHA.  Before doing so, the AMHP must interview the 
patient and satisfy him/herself that detention in hospital is, in all the 
circumstances, the most appropriate way of providing the care and medical 
treatment that the patient needs. The AMHP has a responsibility to arrange the 
conveyance to hospital of a patient who is liable to be detained under the Act. 
Other responsibilities under the Act include applying for Guardianship Orders, 
consideration of the suitability of Supervised Community Treatment; seeking 
warrants of entry to remove a patient to a place of safety and making 
applications to county court for the appointment or displacement of a nearest 
relative. 
 
 

6. SELECTION FOR AMHP TRAINING 
 
6.1 Criteria 
There must be evidence that those accepted on to the programme: 
 

(a) are a qualified social worker registered with the Health and Care 
Professions Council; a nurse registered in Sub-Part 1 of the Nurses Part 
of the Register maintained under article 5 of the Nursing and Midwifery 
Order 2001(a) with inclusion of an entry indicating their field of practice 
in mental health or learning disabilities nursing; an occupational therapist 
registered in Part 6 of the Register maintained under article 5 of the 
Health Professionals Order 2001) or a chartered psychologist who is 
listed in the British Psychological Society’s Register of Chartered 
Psychologists and who hold a relevant practising certificate issued by 
that society  

(b) are able to evidence that they already have the level of professional 
competence, capacity and ability to complete AMHP training 
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(c) hold an enhanced DBS certificate under Section 113B of the Police Act 
1997 or if not eligible a standard DBS certificate under Section 113A of 
that Act. 

(d) are alert to and able to challenge discrimination and disadvantage 
(e) respect individual diversity and choice 
(f) can study legislation, policy and research relevant to AMHP practice at 

post graduate diploma level/ PQ Higher Specialist Social Work Award 
level 

(g) can develop understanding of mental disorder, particularly the social 
perspective 

(h) can work collaboratively  
(i) are able to act independently 
(j) comply with the Codes of Conduct required by their professional 

registering body 
(k) have observed and participated in four assessments under the MHA. 
(l) have  documented one of the above assessments prior to their formal 

interview  or completed preparation as required by the SW AMHP 
Training Consortium 

 
 
Additional requirements of the South West programme are: 
- Social Work applicants will be required to hold a PQ1 award or Post 
qualifying consolidation module showing evidence of mental health work, 
and have some mental health experience before being admitted on to the 
second stage of the interview process. 

 
- Other professionals applying in this the South West region will be required 
to hold the consolidation module as above. 
 
 

6.2 The Process 
- In Gloucestershire, application forms, together with the line manager’s 
reference, must be returned to the training officer with responsibility for 
mental health. In the circumstances of a line a manager not having done a 
course for managers of AMHPs, then a supplementary reference from a 
social care specialist may be required. 

 
- The nominated training manager will arrange the first stage interviews for 
all applicants. Typically, the interview panel will consist of the 2gether NHS 
Foundation Trust Head of Profession for Social Care, a social care 
specialist, training officer and the applicant’s line manager. Applications are 
considered against operational needs, and eligibility is checked against the 
stated criteria (see section 6.1 above). 

 
- The training officer then submits the application forms and references for 
the chosen candidates to the programme correspondent who organises 
second stage interviews by the Consortium. 

 
- Consortium interviews often consist of a presentation or group interview 
using an exercise on topics of current interest and a written summary of 
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these topics and of the group process. This will be followed by individual 
interviews. There may also be further written exercises on the day based on 
case examples. 
 
- At the end of the interview process the interview team will collectively 
determine their decisions on admission to the programme. 

 
- Successful candidates will be given material from the interview processes 
to include in the portfolio they must produce as part of the programme. 

 
7. SELECTION OF PRACTICE ASSESSORS 
 
7.1 Criteria 

(a) To be an AMHP of at least two year’s experience since authorisation. 
 
(b) To have attended or agreed to attend the short programme of training for 

practice assessors provided by the Consortium. 
 
(c) To have agreed to attend the occasional sessions requiring Practice 

Assessor input during the taught element for each AMHP programme for 
which  they are acting as a practice assessor. 

 
(d) If the Practice Assessor has not had an AMHP trainee during the past 

two years, they will be required to attend a short AMHP Assessor 
refresher programme.  

 
7.2 The Process 
The Local Social Services Authority has the responsibility to ensure there are 
an adequate number of competent practice assessors available. The 
designated training officer will encourage the recruitment of suitably qualified 
practice assessors and will ensure that the appropriate training is made 
available via the training consortium. 

 
8. AMHP APPROVAL CRITERIA 
 
8.1 Criteria 
Prospective AMHPs from Gloucestershire who have successfully completed the 
recognised training, linked with a university, will have satisfactorily 
demonstrated professional competences (as defined in Schedule 2 of The 
Mental Health (Approved Mental Health Professionals) (Approval) (England) 
Regulations 2008 (Appendix 1) and experience. They will therefore satisfy most 
requirements of the authority to be AMHPs. 
 
In addition, this authority needs to be satisfied that: 
 

(a) The staff member has adequate knowledge of local procedures and 
resources relating to all relevant service user groups (if not gained on 
the course) and 
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(b) That there are no other reasons known to the individual’s line manager 
why s/he should not be approved (e.g. change in service needs, 
personal issues, or disciplinary record). 

 
8.2 Process 
A report from the line manager commenting on (a) and (b) above should be 
sent to the Head of Professional for Social Care accompanied by documentary 
evidence of the staff member’s successful completion within the past five years 
of  a course approved by the HCPC and the enhanced or standard criminal 
record certificate. 
 
The Head of Profession for Social Care will then scrutinise these documents, 
and if in order recommend that the person is approved to fulfil the functions of 
an AMHP and authorised to act on behalf of Gloucestershire County Council, 
for a defined period of time – normally up to five years.  This will be concluded 
in a meeting of all involved, enabling the warrant card to be issued (with 
photograph provided by the AMHP), induction, allowance and rota contribution 
issues to be clarified at the time of authorisation. In exceptional, borderline 
cases the Head of Profession for Social Care may at their discretion consult 
with other staff and recommend additional experiences before the candidate is 
formally approved and authorised. 
 
 

9. AMHP RE-APPROVAL AND RE-AUTHORISATION  
 
9.1  AMHP Approval, effectively an English national status, monitored by 

each AMHP’s local social services authority (LSSA), is for a period of 5 
years.  It can only be granted by one English LSSA at a time. 

 
9.2 AMHP authorisation, which can be granted to an AMHP by several 

English LSSAs simultaneously, can be for periods of up to 5 years. 
 
9.3 Re-approval is chiefly dependent upon 2 factors.  So an AMHP should: 

A) Demonstrate continued competence against 5 areas listed in 
appendix 1 i.e. 

 1. Values 
 2. Knowledge of law and policy 
 3. Knowledge of mental disorder 
 4. Skills in partnership working 
 5. Skills in making and communicating informed decisions 
 
B) Complete at least 18 hours training relevant to the AMHP role in 

each year of approval 
 

9.4 Re-authorisation in Gloucestershire will normally include the above key 
factors of re-approval and usually will run concurrently with re-approval. 
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9.5  COMBINED AMHP RE-APPROVAL AND RE-
AUTHORISATION PROCEDURE AND CRITERIA (items 

necessary for approval in bold)  
9.5.1. Authorisation status: the AMHP must be currently authorised and 

registered as defined in 8.2 above. 
 

9.5.2. Training requirements: 
a) Minimum requirement 
The AMHP must have received relevant training of 18 hours. 
 
b) Normal expectation 
The AMHP should attend a minimum of 18 hours relevant training 
each year of approval. 
 
c) Additional training 
The AMHP through supervision and appraisal should access training 
to ensure the competences in Appendix 1 are maintained 
 
d) Documentary evidence of minimum standard attendance 

must be provided. 
 
(Evidence of participation in in-house relevant training will be 
provided by the 2gether NHS Foundation Trust Training Section). 
 
(Relevant training made available will be organised through the 
2gether NHS Foundation Trust Training Department. 
 

9.5.3. Reference: 
Satisfactory reports will be required from the AMHP’s line manager, 
notably on personnel, disciplinary and team issues and confirming 
that the AMHP has a current criminal record certificate (for 2g staff 
an annual declaration following CRB check on recruitment); and 
from the social care specialist commenting upon the standard of 
their AMHP work, engagement with agreed individual supervision 
sessions and AMHP forum.  
 

9.5.4  Minimum involvement in assessments: 
The AMHP must produce evidence of having completed at least four 
assessments in the preceding 12 months, at least one of which resulted 
in a compulsory admission.  
 

9.5.5. Case study/presentation: 
The AMHP must present two case studies, to the satisfaction of the 
AMHP panel, one of which was the most recent assessment which 
resulted in a compulsory admission, the other being the most 
recent assessment which did not result in a compulsory admission. 
 
Through the case studies and reference as above the panel will 
consider the extent to which the AMHP has sustained the 
competences set out in Schedule 2 of the regulations (Appendix 1) 
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9.6 Process 
  

 In the event of any of the preceding standards not being met, the panel 
will consider re-approving for 5 years but authorising for a short period  
only to enable the AMHP to fulfil specific requirements which could 
include undertaking further assessments if insufficient have been 
completed during the preceding year, receiving guidance from a Social 
Care Specialist if there is concern about the quality of the assessments,  
receiving a favourable reference from the line manager if there are 
personnel or disciplinary issues or completing a period of training before 
re-approval may be granted. 

 

 The panel chairman, , will issue a new warrant card if appropriate and 
write a formal confirmation of authorisation for the AMHP to act on behalf 
of Gloucestershire County Council. (See AMHP Service Management 
Statement Appendix 3) 

 
 
N.B. In order to produce evidence under paragraph 2 and 4, AMHPs will 
need to maintain a record of assessments that they have made and 
training undertaken. This could be used as portfolio material should they 
wish to take their training further, leading to an academic award issued 
by the university and to be presented at reapproval. 

 
 

10. AUTHORISATION BY GLOUCESTERSHIRE OF AN 
APPROVED MENTAL HEALTH PROFESSIONAL ALREADY 
APPROVED BY ANOTHER  AUTHORITY 
 
10.1 Criteria 

 Proof of approval to act as an AMHP with the other LSSA. 
 

  Proof of professional registration as in 6.1 (a). 
 

 Proof of enhanced or standard criminal record certificate. 
 

 Confirmation that the AMHP is sufficiently familiar with the facilities and 
services in the Gloucestershire locality to which they have been 
appointed. 

 

 Consideration of additional training connected with Gloucestershire 
policies and procedures 
 

  AMHPs who have been appointed in other countries of the 
UK/British Isles may not be eligible to act as AMHPs in England 
without significant further training.  Welsh AMHPs will only require 
an additional GCC approval. 
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 AMHPs must notify the Head of Profession for Social Care for 
Gloucestershire in writing as soon as reasonably practicable if they 
agree to act as an AMHP for another LSSA and when such an 
agreement ends. 

 

 If GCC authorises an AMHP knowing that they are already approved by 
another LSSA, the Head of Profession for Social Care will ensure that 
the previous LSSA is notified. 
 

11. THE ROLE AND COMPOSITION OF THE AMHP PANEL 
  
 
         The purpose of the AMHP panel is to: - 

(a) Assess prospective candidates for AMHP training 
(b) Assess AMHPs for re-approval.   
(c) Assess for authorisation in Gloucestershire, AMHPs who are already 

approved by other authorities 
(d) Recommend AMHP approval on completion of training or other 

actions if training has not been completed. 
(e) End approval and authorisation if the AMHP is suspended from 

practicing for any reason 
 

The panel will be organised by the Head of Profession for Social Care.  
They will arrange for the meeting to be minuted and for accurate/up-to-
date records to kept with regards to approved and authorised AMHPs. 
The Panel’s composition will be made up from the following: - 
 
i. Head of Profession for Social Care   
ii. Training Officer, Mental Health 
iii.  AMHP/Candidate’s Line Manager 
iv. The relevant Social Care Specialist. 
v. Senior Manager from Gloucestershire County Council 

 
In practice this gives rise to the following minimum combinations of panel 
members: 
 

Purpose Composition 
(as described in 
section 11) 

Comment 

Assess prospective AMHP 
candidates 

i, ii, iii, iv, v Minimum of three – 
any combination 
 

Assess AMHPs for re-approval 
 

i, ii, iii, iv, v Minimum of three – 
any combination 

Assess for approval AMHPs 
from other Local Authorities 
 

i, ii, iv, v Possibly written 
report only from iii 

Recommend approval on i, ii, v Possibly written 



 12 

completion of training 
 

report only from iii 

 
A social care specialist may be asked to deputise for one of the other 
participants, and any panel member may be co-opted by the SW Region 
AMHP Consortium to assist on its behalf in the second stage of selecting 
candidates for admission to a university course. (To ensure objectivity, no-
one acting on the consortium’s behalf should be assessing candidates from 
the assessor’s own authority.) 
 

12. IMPLEMENTATION 
 
The implementation of these AMHP Approval criteria and procedures will be 
led by the Head of Profession for Social Care for AMHPs the issue date of 
this document. 
 

13. MONITORING AND REVIEW 

 
This policy will be subject to the normal review processes within 
Gloucestershire County Council Local Social Services Authority. 
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14. APPENDIX 1: SCHEDULE 2 OF THE REGULATIONS  
 

Matters to be taken into account to determine competence  

1. Key Competence Area 1: Application of Values to the AMHP 
Role 

Whether the applicant has— 

(a) the ability to identify, challenge and, where possible, redress discrimination 
and inequality in all its forms in relation to AMHP practice;  

(b) an understanding of and respect for individuals’ qualities, abilities and 
diverse backgrounds, and is able to identify and counter any decision which 
may be based on unlawful discrimination;  

(c) the ability to promote the rights, dignity and self determination of patients 
consistent with their own needs and wishes, to enable them to contribute to the 
decisions made affecting their quality of life and liberty, and  

(d) a sensitivity to individuals’ needs for personal respect, confidentiality, 
choice, dignity and privacy while exercising the AMHP role. 

  

2. Key Competence Area 2: Application of Knowledge: The 
Legal and Policy Framework 

(1) Whether the applicant has— 

(a) appropriate knowledge of and ability to apply in practice—  

(i) mental health legislation, related codes of practice and national and 
local policy guidance, and  

(ii) relevant parts of other legislation, codes of practice, national and 
local policy guidance, in particular the Children Act 1989, the Children 
Act 2004, the Human Rights Act 1998 and the Mental Capacity Act 
2005;  

(b) a knowledge and understanding of the particular needs of children and 
young people and their families, and an ability to apply AMHP practice in the 
context of those particular needs;  

(c) an understanding of, and sensitivity to, race and culture in the application of 
knowledge of mental health legislation;  

(d) an explicit awareness of the legal position and accountability of AMHPs in 
relation to the Act, any employing organisation and the authority on whose 
behalf they are acting;  

(e) the ability to—  

(i) evaluate critically local and national policy to inform AMHP practice, 
and  

(ii) base AMHP practice on a critical evaluation of a range of research 
relevant to evidence-based practice, including that on the impact on persons 
who experience discrimination because of mental health.  
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(2) In paragraph (1), “relevant” means relevant to the decisions that an 
 AMHP is likely to take when acting as an AMHP. 

 

3. Key Competence Area 3: Application of Knowledge: Mental    
Disorder 

Whether the applicant has a critical understanding of, and is able to apply in 
practice— 

(a) a range of models of mental disorder, including the contribution of social, 
physical and development factors;  

(b) the social perspective on mental disorder and mental health needs, in 
working with patients, their relatives, carers and other professionals;  

(c) the implications of mental disorder for patients, their relatives and carers, 
and  

(d) the implications of a range of treatments and interventions for patients, their 
relatives and carers.  

4. Key Competence Area 4: Application of Skills: Working in 
Partnership 

Whether the applicant has the ability to— 

(a) articulate, and demonstrate in practice, the social perspective on mental 
disorder and mental health needs;  

(b) communicate appropriately with and establish effective relationships with 
patients, relatives, and carers in undertaking the AMHP role;  

(c) articulate the role of the AMHP in the course of contributing to effective 
inter-agency and inter-professional working;  

(d) use networks and community groups to influence collaborative working with 
a range of individuals, agencies and advocates;  

(e) consider the feasibility of and contribute effectively to planning and 
implementing options for care such as alternatives to compulsory admission, 
discharge and aftercare;  

(f) recognise, assess and manage risk effectively in the context of the AMHP 
role;  

(g) effectively manage difficult situations of anxiety, risk and conflict, and an 
understanding of how this affects the AMHP and other people concerned with 
the patient’s care;  

(h) discharge the AMHP role in such a way as to empower the patient as much 
as practicable;  

(i) plan, negotiate and manage compulsory admission to hospital or 
arrangements for supervised community treatment;  

(j) manage and co-ordinate effectively the relevant legal and practical 
processes including the involvement of other professionals as well as patients, 
relatives and carers, and  
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(k) balance and manage the competing requirements of confidentiality and 
effective information sharing to the benefit of the patient and other persons 
concerned with the patient’s care.  

 

5. Key Competence Area 5: Application of Skills: Making and 
Communicating Informed Decisions 

Whether the applicant has the ability to— 

(a) assert a social perspective and to make properly informed independent 
decisions;  

(b) obtain, analyse and share appropriate information having due regard to 
confidentiality in order to manage the decision-making process including 
decisions about supervised community treatment;  

(c) compile and complete statutory documentation, including an application for 
admission;  

(d) provide reasoned and clear verbal and written reports to promote effective, 
accountable and independent AMHP decision making;  

(e) present a case at a legal hearing;  

(f) exercise the appropriate use of independence, authority and autonomy and 
use it to inform their future practice as an AMHP, together with consultation and 
supervision;  

(g) evaluate the outcomes of interventions with patients, carers and others, 
including the identification of where a need has not been met;  

(h) make and communicate decisions that are sensitive to the needs of the 
individual patient, and  

(i) keep appropriate records with an awareness of legal requirements with 
respect to record keeping and the use and transfer of information.  
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Appendix 2 
AMHP Application Form 
 

          The Centre for Post Qualifying Social Work 
4th Floor 

Royal London House 
Christchurch Road 

Bournemouth 
Dorset 

BH1 3LY 
01202 964765 

 
 

 

AMHP Application Form 
Please complete in BLOCK capitals.  Please make sure all fields are 
completed. 
 
Region Dorset   Hants   Thames Valley   South London   South West 

 

Forenames  

Surname  Marital Status  

Title Mr  Mrs  Miss  other  
Please specify: 

Gender Male    Female  

Previous Name Provide where appropriate 

 

Date of Birth  

NI Number  Nationality  

 

Home Address  

 

 Post Code  

Mobile Number  Tel No  

Email Address  

 

Current Employer  Sponsoring 
Authority 

 

Work Address and 
Email 

 

 

 

Work Tel.  Hours p/w  

Position Held  Date Started  

 

Previous Posts (incl. all in last 5 
years) 

Employer Dates Hours p/w 

    

B U 

Bournemouth 
University 
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Please note below if you have previously worked as an ASW before, or have equivalent 
experience elsewhere 

 

 

 
Please give details of your professional qualification 

Name of Qualification  

Date of Award  

Institution Attended  

 
Date PQ1 or CPSP Unit 
Awarded 

 

Institution Attended  

Specialism Verification 
(must be signed to be 
considered for the 
course) 

I, ………………………………………….verify that my PQ1/CPSP 
was in mental health. 
 
Signed………………………………………… 
 

 
Please ensure you: 

 

 Attach a copy of your professional qualification 

 Attach a copy of your GSCC PQ1 Certificate or evidence of completing the CPSP unit. 

 Have signed the above Specialism Verification 
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Other Higher Education Qualifications (i.e. Degree, Masters) 

Qualification Gained Name of Institution Date 

   

   

   

   

   

   

 
 
Any other relevant training or qualifications 
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Please provide a brief review of the period since you qualified and include your reasons for 
wishing to undertake the AMHP course at this time (approx 200 words, no need for block 
capitals).  Together with your pre-interview analysis of an observed Mental Health Act 
assessment (see attached sheet), your manager’s reference and your interview, this should 
help to provide evidence that you are ready to begin the programme (see attached sheet) 
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Do you have a disability or are you aware of any additional learning needs? Yes  No  
 
  10. Dyslexia     11.  Dyspraxia    12.  Blind 
 
  22.  Partially Sighted   31.  Deaf (BSL user)    32.Deaf (non BSL user) 
 
  33.  Hearing Impairment   41.  Wheelchair user    42.  Mobility Difficulties 
 
  71.  Diabetes    72.  Epilepsy     73.  Asthma 
 
  Other, please state ______________________ 
 
Ethnicity (please tick appropriate box) 
 
  11.  White English      12.  White Irish 
 
  13.  White Scottish      White Welsh 
 
  19.  Other White background (please state) _____________________ 
 
  21.  Black or Black British – Caribbean   22.  Black or Black British – African 
 
  29.  Other Black background (please state) ______________________ 

 
  31.  Asian or Asian British – Indian    32.  Asian or Asian British – Pakistani 
 
  33.  Asian or Asian British – Bangladeshi   34.  Chinese 
 
  39.  Other Asian background (please state) ______________________ 
 
  41.  White and Black Caribbean    42.  White and Black African 
 
  43.  White and Asian 
 
  49.  Other Mixed background (please state) ______________________ 
 
  80.  None of the above (please state) ___________________________ 
 
  98.  Information Declined 
 
Please indicate the most appropriate statement from the following 
 
  A. You, or your parents, are a UK or EU national and have lived in the EEA for at least 3 
 years prior to the start of your programme, but not solely for educational purposes. 
 
  B. You are not a UK or EU national but have lived in the UK for at least 3 years prior to 
 the start of your programme, but not solely for educational purposes. 
 
  C. You or your parents are recognised by the UK government as refugees. 
 
  D. You, or your parents or spouse are nationals of Iceland, Liechtenstein or Norway and 
 are a migrant worker in the UK and have lived in the EU for at least 3 years prior to 
 the start of your programme, but not solely for educational purposes. 
 
  E. You do not fulfil any of the conditions above. 
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Candidate Declaration 

I declare that, to the best of my knowledge and belief, all the information I have given in 
connection with this application is full and correct.  I will supply any additional information that 
may be required by Bournemouth University in order for my application to be verified.  I will 
advise Bournemouth University immediately of any changes to my circumstances.  I agree that 
Bournemouth University may discuss my results with my sponsor where appropriate. 

Print name  Date  

Signature  

 
Please make sure that the following items are included with your application form: 
 
Professional Qualification Certificate     
GSCC PQ1 Certificate or Evidence of Completed CPSP Unit  
Pre-Interview Task*       
Manager’s Reference**       
 
* Pre-Interview task (see information below) 
A summary (2 typed sides of A4 approx) of one of your observations of an AMHP conducting 
an assessment under the Mental Health Act.  Please analyse the situation from your impression 
of the perspective of each actor in the process (e.g. service user, carer(s), doctors, AMHP).  In 
your own comments, you should demonstrate a critical understanding of the dilemmas faced by 
the AMHP in relation to their role and how these were resolved.  Please anonymise the details 
to maintain confidentiality and provide references to show relevant reading.   This case will then 
be discussed with you at interview. 
 
** A reference supporting your application 
This should come from your line manager or an appropriate person within your agency as 
agreed in your agency supervision policy. 
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Entry Requirements 
 
The following entry requirements will need to be satisfied before a place is offered on the 
Bournemouth University and partnership agencies programme.  You need to ensure that these 
are demonstrated within your application form and at interview. 
 

 Hold a recognised professional qualification in social work, nursing, occupational 
therapy or psychology and be currently registered to that profession 

 Have completed an appropriate period of suitable mental health work experience 
(normally, two years’ post-registration with a minimum of one year in a community 
setting where individual responsibility for cases has been held) 

 Have observed a minimum of four Mental Health Act assessments over the 
preceding 2 years 

 Have successfully completed the Consolidation and Preparation for Specialist 
Practice Unit in mental health (GSCC PQ framework 2005) 

 Have demonstrated possession of the level of competence, capacity, and ability to 
undertake and complete AMHP/BIA training at the required professional and 
academic level 

 Nomination by a local authority or other employer.  Nomination must include 
provision of an appropriate practice placement and a suitably qualified Practice 
Assessor. 

 
 

Before nominating, the employing authority and local authority responsible for appointing 
candidates under the Mental Health Act must be satisfied via the local selection process that 
the candidate has demonstrated their suitability for AMHP training and will have no other work 
or training commitments that will prevent or delay completion.  At the selection process, 
candidates should demonstrate knowledge and understanding of at least two areas of mental 
health work (AMHP duties cover people from all sectors: children, learning disabilities, adults, 
older people etc.)  In order to demonstrate the appropriate knowledge base, applicants may 
draw on training they have undertaken, previous work experience, work placements and visits, 
joint case work across settings, other multi-agency working etc.  
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Pre-Interview Task 
 
Candidates must write up a reflective account of one of the Mental Health Act assessments that 
the have observed in preparation for the AMHP course.  They must submit this piece of work 
together with the application form.  It should be approximately two typed sides of A4 and 
analyse the situation from the perspective of each actor in the process (service user, carer(s), 
doctors, AMHP); a particular focus should be placed on demonstrating a critical understanding 
of the dilemmas faced by the AMHP in relation to their role and how these were resolved.  
Details should be anonymised to preserve confidentiality and reading appropriately referenced.  
This case will be discussed at interview. 
 
A selection of suggested reading for course preparation 
Barnes, M & Bowl, R (2001) Taking over the asylum.  Empowerment and Mental Health.  
Palgrave 
Department of Health (2002) Developing Services for Carers and Families of people with 
mental illness:  DH. 
Fernando, S (1995) Mental Health in a Multi-Ethnic Society. Routledge 
Langam, J & Lindow, V (2004) Living with Risk.  Mental Health Service User Involvement in 
Risk Assessment and Management.  Bristol Policy Press 
Norfolk, Suffolk and Cambridgeshire Strategic Health Authority (2003) Independent Inquiry into 
the death of David Bennett. 
Mental Health Act Commission (2007) Twelfth Biennial Report (2005-7) Risk Rights Recovery. 
London. TSO 
Mental Health Act Commission (2005) Eleventh Biennial Report (2003-2005) In Place of Fear?  
London. TSO 
Available via MHAC website 
Mental Health Act Commission (2003) Tenth Biennial Report (2001-2003) Placed Amongst 
Strangers.  London.  TSO 
Rankin, J (2005) A good choice for mental health (working paper).  Rethink.  Available via 
Rethink website. 
Rankin, J (2004) Mental Health in the Mainstream.  Developments and Trends in Mental Health 
Policy.  (Rethink) Ippr. Available via Rethink website 
Rethink (2003) Just one per cent.  The experiences of people using mental health services.  
Available via Rethink website. 
Ryan, T & Pritchard, J (2004) Good Practice in Adult Mental Health.  Jessica Kingsley 
Sainsbury Centre for Mental Health (2006) The future of mental health:  A vision for 2015.  
Policy paper.  Available via SCMH website 
Sainsbury Centre for Mental Health (2002) Breaking the Circles of Fear:  A review of the 
relationship between mental health services and African and Caribbean communities.   
Sainsbury Centre 
Social Exclusion Unit (2004) Mental Health and Social Exclusion.  Office of the Deputy Prime 
Minister. 
Tew, J (2005) Social Perspectives in Mental Health.  Developing Social Models to understand 
and work with mental distress.  Jessica Kingsley. 
Williams, J (2004) Social Work, Liberty and the Law.  In British Journal of Social Work (2004) 
34, p 37-52 
 
Useful Websites 
www.dh.gov.uk – Department of Health 
www.mhac.org.uk – Mental Health Act Commission 
www.markwalton.net – Institute of Mental Health Act Practitioners 
www.scmh.org.uk – Sainsbury Centre for Mental Health 
www.mind.org.uk – MIND 
www.rethink.org – Rethink 
www.nimhe.org.uk – National Institute for Mental Health in England  
  
  

http://www.dh.gov.uk/
http://www.mhac.org.uk/
http://www.markwalton.net/
http://www.scmh.org.uk/
http://www.mind.org.uk/
http://www.rethink.org/
http://www.nimhe.org.uk/
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Manager’s Reference 
 
Reference for candidate applying for AMHP training programme 
  
Please complete the form below and give it to the applicant.  It is helpful if you read their 
personal statement which forms part of their application form before you complete this 
reference.  If you have any questions or wish to discuss the selection process, please contact 
your agency representative before completing the form. 
 
It will be helpful for you to refer to the Course Requirements above when writing your reference. 
 
 
 
Reference 
for……………………………………………………of……………………………………..Work Base 
 
Based on the candidate’s performance in their current post, please comment on each of 
the headings and add any other relevant information. 
 

(1) Would you say the candidate is ready to start the AMHP course at this point?  What 
preparation have they made in readiness for the course? 
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(2) How has the candidate demonstrated an ability to challenge and, where possible, redress 
discrimination and inequality in relation to mental health practice? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

(3) What is the planned contribution to the ASW service from this candidate once trained? 

 

 

 

 

 

 
 

(4) What are the candidate’s specific practice placement learning needs? 
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(5) Any additional comments on the suitability of this candidate or their particular learning 
needs? 

 

 

 

 

 

 

 

 
 
I confirm that, if accepted on to the course, the candidate will be released from existing 
work commitments and will be able to undertake a practice placement in another setting. 
 
 
Signed……………………………………………………… Print 
Name……………………………………………………. 
 
Job Title………………………………………………….
 Date……………………………………………… 


