
 

 

   

 

Assessment Form (First, Second or Interim)

NQT details Assessment:

Name: Induction Start:
DoB: TRN:
Site: Absence:

Recommendation

Please confirm whether the teacher has (or has not) performed satisfactorily against the Teachers' Standards
for the completion of induction.

 Yes, the teacher IS making satisfactory progress

 No, the teacher IS NOT making satisfactory progress

Assessment information

Start date of this assessment period:

End date of this assessment period:

The NQT worked Full or Part Time:

 Full time

 Part time

If part time, please enter the full-time equivalent contracted time eg. 0.5

Number of days of absence during this assessment period:

Give details of any further known absences

Bramble Primary

Jane Bloggs 02/09/2020
01/01/1994 1234567

1.00 days

02/09/2020

18/12/2020

1.00



 

Assessment of performance against the Teachers’ Standards:

Guidance:

The head teacher/principal or induction tutor should record, in the boxes below, brief details of the NQT’s performance
against the Teachers’ Standards including:

- Strengths (stated in terms of how well the NQT is meeting the standard) - drawing on evidence.

- Area(s) to develop, including relative areas ie even where progress is satisfactory – drawing on evidence.

Part One: Teaching

Teaching Standard 1: A teacher must set high expectations which inspire,
motivate and challenge pupils

TS1:

 Met  Developing  Not yet met

TS1: Strengths

TS1: Areas to develop

Teaching Standard 2: A teacher must promote good progress and outcomes
by pupils

TS2:

 Met  Developing  Not yet met

TS2: Strengths

• Use of support staff to further enhance the challenge for middle ability pupils.

• Lessons cater well for the needs of most pupils. 
• Good questioning has been seen which enabled pupils to apply their phonics well. 
• Teacher assessment and test results demonstrate that pupils in xxxx’s class have made appropriate
 progress this year, especially so in writing which has been a whole school focus for improvement.
• Aspirational attainment targets have been agreed for each pupil (based on prior attainment) and these
 are ambitious goals. Pupils are given detailed feedback which enables them to see how well they are 
doing and also how to improve further. Many pupils are reaching or are close to their targets.

• Teaching is kept concise and pupils’ focus is maintained. 
• Lessons are planned well and build on previous learning. 
• Pupils are given clear time reminders and this helps them to stay on task, and move on rapidly
 to new learning and to challenge. 
• Xxxxxxx has created a positive culture wherein her pupils know that they are respected and 
valued. 



TS2: Areas to develop

Teaching Standard 3: A teacher must demonstrate good subject and
curriculum knowledge

TS3:

 Met  Developing  Not yet met

TS3: Strengths

TS3: Areas to develop

Teaching Standard 4: A teacher must plan and teach well-structured lessons

TS4:

 Met  Developing  Not yet met

TS4: Strengths

• Support for children with special educational needs (see Standard 5 below).

• XXX has good subject knowledge in maths and has made good use of cross curricular links
 e.g. in developing a role play shop where children are applying their money skills as well as 
developing their language and communication skills. 
• XXX has worked hard to improve her personal knowledge and use of grammar but this remains
 an area of some difficulty. An action plan will be implemented with additional support in order to 
meet this standard.

• Know, understand and correctly use all grammar that is taught at Key Stage One and Two….see
 support action plan.

• The mentor, tutor and HT all agree that lessons are now well structured. Xxxxxxxx’s hard work in bringin
g about these improvements is acknowledged and as a result, this standard is now met. 
• Lessons start with clear explanations that do not take too long. The objective and the purpose of the task
 is clear and pupils are responding positively to this clarity. 
• Resources are well prepared in advance and these are appropriate in the support they provide for
 children of different abilities. I particularly like the word banks that xxxx has developed.



TS4: Areas to develop

Teaching Standard 5: A teacher must adapt teaching to respond to the
strengths and needs of all pupils

TS5:

 Met  Developing  Not yet met

TS5: Strengths

TS5: Areas to develop

Teaching Standard 6: A teacher must make accurate and productive use of
assessment

TS6:

 Met  Developing  Not yet met

TS6: Strengths

• Xxxxxx has a clear understanding of the range of abilities and needs in her class.
• Xxxxxx caters very well for the more able pupils, she deploys TA time whenever she can to
 provide additional challenge and this has been effective.
• XXXXX is working hard to meet the needs of all her pupils. However, the pupils with SEND are
 not making as much progress as they could and although there has been some support from the 
SENDCo, in bringing pupils’ personalised targets into daily learning, this support will need to be 
increased in order to fully meet this standard.

• Develop strategies for enabling pupils with SEND to work on their individual targets / outcomes.  
(The school SENDCo will provide additional support and input in this area.)

• XXXXXXX has used and understood the school’s tracking system and makes good links from this to her
 planning and teaching. She ensures that gaps for pupils are addressed either through differentiation, 
additional support or interventions.  
• Assessment against SEND / My Plan / EHCP targets and outcomes will be enhanced by further support
 in this area (See 5 above). 
• Xxxx took on board advice from her mentor and her pupils’ end of year reports and termly assessments
 have been accurate and appropriate. They include useful information about what each child can already 
do and any areas that require strengthening, whilst maintaining highly personalised comments that 
demonstrate her care and understanding of each child as an individual.

• This standard is well met. Consolidate this success.



TS6: Areas to develop

Teaching Standard 7: A teacher must manage behaviour effectively to ensure
a good and safe learning environment

TS7:

 Met  Developing  Not yet met

TS7: Strengths

TS7: Areas to develop

Teaching Standard 8: A teacher must fulfil wider professional responsibilities

TS8:

 Met  Developing  Not yet met

TS8: Strengths

• Enhanced knowledge of the ELGoals would be helpful.

• Behaviour management is not always easy with this cohort, but xxxx has maintained her high
 expectations and has given positive feedback whenever possible, including using her own 
rewards as well as the school’s house point system.  As a result, the children know what is 
expected of them and most are responding very positively. 
• On occasions, a small minority of pupils need additional strategies and xxxxx are developing
 experience and confidence with these. 
• As with all other standards, xxxxxx reflects well on her own practice and both seeks and follows
 the advice of her colleagues.

• Xxxxxx has willingly and generously contributed to wider school activities, e.g. the Y5/6 residential
, helping to prepare sports day and has been an asset to the school in these activities. 
• XXXX has made very good use of the additional opportunities for development and support during her
 induction. She attends all of the NQT events and has taken initiative in developing a network of other 
NQT colleagues. 
• Xxxxx has attended safeguarding and first aid training and has demonstrated her understanding and
 appreciation of the need to care for the children in all matters.  

• Develop even more strategies for behaviour management.



 

 

  

TS8: Areas to develop

Part Two: Personal and Professional Conduct

Part two has been / is:

 Met  Developing  Not met yet

Strengths

Areas to develop

Next assessment period

Will the NQT be remaining at the school for the next assessment period?

Yes No

If not, please supply a leaving date:

Name of new school if known:

• Keep up the good work!

• Xxxxxxx has behaved professionally throughout her time with us, always following school policies and
 also respecting the views of colleagues and parents.
• It is clear that Xxxx respects and deeply cares for her children. Pupils have responded very positively
 to this genuine care, e.g. in a recent safeguarding survey, when children were asked who they would be 
happy to speak to about any worries they may have, many of them (and not just her own class) said they 
would choose to speak to xxxx.

• We all agree that we have every confidence in xxxx to work professionally and reliable for the school
 and for her children.
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