Job Profile: Assistant Chief Fire Officer    
Grade: Up to £120K  	Date Prepared: Sept 2025 
The role    
The Fire & Rescue Service is a core function within Gloucestershire County Council and, as a result, offers a breadth of responsibilities and opportunities for an Assistant Chief Fire Officer. This extends to functions which include Community Safety,  Trading Standards and Coroners Service all of which ensure that we prevent harm to our communities, whilst achieving value for money and high-quality customer service.




GCC Appointment of Assistant Chief Fire Officer
GCC Appointment of Assistant Chief Fire Officer
GCC Appointment of Assistant Chief Fire Officer
GFRS operates within a shared services model and this role includes the effective management of business to business relationships for HR, Finance, Procurement, Communications and Organisational Development. 
Working as a key member of the Council’s Leadership Team you will be accountable for ensuring professional standards are met. This will be achieved by:
· Undertaking the role of Commanding Principal Officer at gold command level at major incidents when required and attending fires or other incidents as required.
· Leading on the transformation of the service through culture change. 
· Role modelling and promoting the County Council’s vision, values and priorities effectively  to staff, partners and the public
· Creating an efficient and effective organisation where people are proud to work
· Representing the County Council in the community and developing productive partnership working
· Providing effective leadership, including : 
· Line management for Area Managers and the Coroners Service Manager
· Agreeing clear targets and driving  organisational performance
· Carrying out regular reviews of progress and taking positive action where necessary
· Undertaking regular appraisal of key service managers
· Identifying development needs and securing appropriate opportunities to manage talent and support succession planning through coaching, mentoring, GCC and partner leadership development pathways
· Ensuring high standards of performance and tackling under-performance positively and effectively where necessary
· Ensuring the operational assurance needs of  the Service are met
· Developing GFRS strategy, policies and  business plans
· Ensuring budgets are planned and controlled effectively and oversee the Medium-Term  Financial Strategy
· Assisting in the leading the modernisation of the Fire and Rescue Service, whilst strengthening its  capacity and resilience
· Taking responsibility for ensuring the implementation of transformation within GFRS
· Carrying out the responsibilities devolved to the post in the Council’s Constitution and policies
· Supporting the development of an employee engagement culture including positive relationships with representative bodies
· A clear and strong focus on equality, diversity and inclusion and driving the Service to become representative of our communities with a positive culture of respect and equality
· Demonstrating leadership through role-modelling and championing the Council’s values including equality, value for money, sustainability and safety
If you believe you can fulfil this job profile and meet the person specification, then we welcome your application.



The ideal candidate will possess:
Education & qualifications
Essential
•    Relevant professional qualifications or evidence of professional development (Post-graduate level qualification or equivalent)
· Incident Command Level 3 or or MAGIC (multi-agency gold incident command)  course. , 
· N.B. Ideally, you will have previous experience within a Fire and Rescue Service, working at Area Manager level. Competence in commanding significant operational incidents is also required, and you must have relevant accreditation (e.g., MAGIC/ICL3 or 4).
· However, we welcome external applications from individuals who are not currently working within the Fire and Rescue Services sector as well as those currently conditioned to the Green, Grey and Gold Book FRS Conditions of Service. If the successful individual is not from a traditional FRS operational background, transitional operational development training will be provided with a view to demonstrating competence within a six-month period.   

Desirable
· Executive Leadership Programme or Windsor Leadership Programme
· IOSH Managing Safely




Relevant experience
Essential
· Significant experience of leading and managing major culture change and transformation
· Proven success in providing high level, balanced advice and guidance on strategic issues to other agencies and elected members
· Significant experience of financial management, including the successful prioritisation and targeting of limited resources
· Proven success in establishing and maintaining a performance-oriented culture which delivers efficient and effective services
· Proven successful partnership working
· Experience of successfully leading, managing and motivating staff and enabling them to deliver to their full potential
· Substantial proven leadership and senior management experience within a  Fire and Rescue Services or relevant other sector where skills are tranferable.  
· Desirable 
· Experience of undertaking the role of Principal Officer within a multi-agency ‘Gold Command/ Strategic Coordinating Centre’, or of acting at 
strategic level with service responsibility during a major emergency.
Experience of working within a Local Resilience Forum.  

Behavioural attributes
· Strategic awareness: Proven ability to clearly articulate a strategic vision, clarity of purpose
· Inclusive leadership: Proven ability to motivate colleagues and develop their professional capability, adopting a coaching style where required. Demonstrate an active commitment to inclusion and equality. Demonstrate skills that will engender the confidence of a wide range of professional and political stakeholders in development and delivery of a high-profile service
· Motivating and influencing ability to influence and effectively motivate others to achieve GFRS objectives and drive improvement
· Personal effectiveness: ability to demonstrate high levels of trust and personal accountability. Ability to respond positively to and lead change and opportunities for personal development
· Delivering results: ability to deliver and evidence objectives through effective prioritisation, project, programme and performance management
· Effective communication: actively consult and support the flow of communication through the organisation and provide a compelling vision to others 
· Financial accountability: makes clear strategic financial decisions that take full account of value for money, the contribution of ‘added value’, efficiency and risk
· Improving performance: ability to improve performance through appropriate feedback, coaching, management of performance
· Create a learning organisation: focussed on role modelling to create a culture where people feel empowered and accountable through experiential learning to develop high performing individuals, teams and ultimately services
Useful Links
NFCC Leadership Framework 

[image: ]The ideal candidate will possess:
Additional requirements:
· Ability to travel nationally, as required by the role
Special conditions:
· A satisfactory DBS check will be required  prior to appointment
· A requirement to be vetted to the appropriate security level
· To provide a sustainable residential base within the County / area approved by the Chief Fire Officer
· To be part of a continuous duty rota
· The post is politically sensitive under  the Local Government Act 1989
· Must have a driving licence.  
The role will be subject to the NJC Constitution and Scheme of Conditions of Service Sixth Edition 2025 (Gold Book).
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