Job Profile 
Disabled Children Practitioner 	Grade: 7				Date Reviewed: March 24	JE ID: 0208

About the Job: The Disabled Children and Families service work with children, young people and their families who need early help support and statutory support.  This includes children in need of early help, Children In Need, Children in Care, Child Protection. The main duties of the role are working with children, young people, families, partners and providers to identify needs and plan together how to meet needs and improve outcomes.

The Disabled Children Practitioner is responsible for working with Children, young people and their families to identify strengths, community and support around the child and young person.  All work is undertaken with the principle of inclusion, enablement and supporting those we work with to achieve as much independence as possible.  The Disabled Children Practitioner will work with partners and stakeholders to understand holistic needs, signpost and/or assess and plan in accordance with needs.

This is what we need you to do... 

· 
· Work with children, young people, families, and stakeholders to undertake assessments of needs.
· Work with children, young people, families and stakeholders to create support plans that meet assessed eligible needs and providing best value.
· Work with commissioners to identify strengths in the available service and gaps in provision to meet demand and need.
· Work within and respond to Safeguarding Children referrals and concerns with the guidance and direction of an identified Social Worker or Manager.
· To respond to quality assurance of work and make amendments as required to ensure work is of the required standard.
· Actively participate in regular reflective supervision in line with service expectations.
· To Chair or co-chair range of meetings as required ensuring high quality decision making for children, young people, and their families.
· Work with disabled children and their families to offer support, advice, and guidance. This may include direct work and intervention to support their needs. 
· To engage children and young people in the design and development of the service, keeping the focus of personalisation at the centre of everything we do.
· To be part of a duty service which demonstrates duty-based decision making, and problem solving to ensure effective risk management, planning and good outcomes for children, young people and their families.
· Providing support and working with colleagues and partners
· To make best and effective use of available resources.
· To work with colleagues and partners in specific county wide projects or areas of strategic work as designated by the Operational leadership Teams.
· To identify and utilise the skills and knowledge within the team to strengthen the team culture.
· As part of the annual appraisal, outcome-based targets will be developed in conjunction with the post holder and will supplement this job profile.  The job profile will be subject to regular review and the council reserves its right to amend or add to the accountabilities listed above.
· We strive to achieve a culture within GCC which welcomes healthy and supportive challenge across the partnership.
· To undertake continuous professional development in accordance with the role and responsibilities.

	The ideal candidate will have... 
Experience
· Experience of working with disabled children, young people and/vulnerable adults 
· Experience of multi-agency and partnership working

	

Special Conditions
· This position is subject to an enhanced disclosure and barring check
· The nature of this post requires flexibility to meet urgent work needs as they arise. This will inevitably entail work outside of normal working hours.
· The post holder must hold a valid driving licence or have the ability to travel around the country.

	Knowledge, Skills and Understanding
· Recognise the high level of confidentiality required in relation to children, young people, carers and families and ensure sufficient security of such information, at all times 
· Effective interpersonal and communication skills
· Knowledge of the legislative frameworks 
· Skilled at prioritising and delegating work 
· Knowledge of current research and ability to use this to inform and influence practice
· Able to challenge supportively and effectively
· Understanding of multi agency working and importance of holistic assessing and planning.
· Good communication, listening, observing and recording skills
· Good negotiating and influencing skills
· Ability to form professional relationships with team, children, young people, families and other agencies. 

	Behavioural Attributes
· Demonstrates Gloucestershire Leader/Employee Behaviours.
· Undertakes all duties in a manner, which supports the council’s equal opportunities policy, in relation to the children, young people, young adults and families we work with and staff, treating all groups with respect and without bias.
· Prioritises risk assessment/management, health and safety towards children, young people, and their families, staff and the wider organisation, carrying out their legal responsibilities for ensuring risk assessments are made and action taken.
· Demonstrates adaptability, flexibility and transferable skills and carries out any other unspecified duties which are consistent with the grade and general characteristics of the post.
· To work towards the goal and vision of GCC as a whole to achieve GCC objectives.



	Education & Qualifications

· Qualifications or evidence of study equivalent to NVQ 2 	
· Evidence of continuous professional development.
· Good IT skills
	



There are also a number of generic requirements that are applicable to all employees within the Council.  There can be found at the following link:
http://staffnet.gloscc.gov.uk/index.cfm?articleid=8579
