Careers Education at GHES

Our intention for every student at GHES to be enabled to make an informed, confident transition into a suitable post-16 pathway (Sixth Form, FE,
apprenticeships, traineeships, supported internships, or employment).

We do this through personalised careers support which is embedded across the curriculum and pastoral systems.

Implementation:

Compliance & transparency through
o A planned programme overseen by our named Careers Leader;
o Meeting Provider Access Legislation (PAL) requirements;
o Evidencing delivery against all 8 Gatsby Benchmarks.
Personalisation & inclusion through
o Tailored activities using EHCPs/pastoral plans;
o Adopting trauma-informed and SEND-aware delivery;
o Ensuring meaningful access for all students.
Meaningful encounters & experiences through
o Ensuring every encounter/experience is planned (prep), active (participation) and reflective (debrief) to meet strengthened
Benchmark 6 expectations.
Data & quality through
o Using Compass to monitor Benchmark progress, track aspirations and destinations, and inform continuous improvement.

Roles and Responsibilities:



o Careers Leader, Aileen Clough: Strategic plan; publish programme & PAL policy; coordinate Benchmarks 1-8; manage Compass.;
report to SLT/management committee

o Qualified Careers Adviser, Aileen Clough: Deliver Benchmark 8 personal guidance; attend EHCP reviews where appropriate; support
placements and transitions.

o SENCO & Pastoral Team: Risk assessments; reasonable adjustments; travel training; parent/carer liaison; wellbeing support.

o Enterprise Adviser / Careers Hub Link, Vanessa Hull: Broker employers and providers; support Benchmarks 5-7; access SEND
resources and training.

o Subject Teachers: Embed careers in curriculum (Benchmark 4); set and assess careers-linked learning outcomes.

o Management Committee: Annual oversight; review provider access compliance and QA reports; champion resourcing

Year-by-Year Pathway (KS3-KS4)
Year 7 — Discover & Belong

e Curriculum-linked exploration (Benchmark 4): Specific modules tying English, Maths, Science, PSHE and Art to local jobs and skills. (Terms
1-6).

e Intro to LMI (Benchmark 2): Tutor-led session on local sectors and entry routes using accessible visuals and role-play.

e Employer encounters (Benchmark 5): practical tasters with employers/social enterprises. (Term 5) Science Festival (Term 6)

e Provider encounters (PAL & Benchmark 7): At least two encounters with FE/T Level/apprenticeship providers. (Term 4)

Year 8 — Explore Options

e Provider encounters (PAL & Benchmark 7): At least two encounters with FE/T Level/apprenticeship providers. (Term 4)

e Workplace/ Employer encounter (Benchmark 6): One half-day visit or on-site pop-up workplace encounter.

e Curriculum Links (Benchmark 4): Subject focus “Where this subject leads”. (Delivered through subject lessons term 1-6)

e Employer encounters (Benchmark 5): practical tasters with employers/social enterprises. (Term 5) Science Festival (Term 6)

Year 9 — Build Skills & Try



e Employability skills: delivered through PSHE (teamwork, digital basics, customer service, problem-solving). (Terms 1-6)

e Work experience activity & Provider encounter (Benchmark 6 & 7): Focus on technical routes. (Term 5) Science Festival (Term 6)
e Exploring career links to GCSE options (Benchmark 2 &4): Face to face group workshop (Term 3)

e Personal guidance (Benchmark 3 & 8): offerl:1 for all students ahead of options. (Term 4)

Year 10 — Experience & Decide

e Micro-placements (Benchmark 5 & 6): half-day supported workplace visits with pre-task and debrief (Terms 1-6)

e Mentoring (Benchmark 5): Termly mentor meets with employers- online opportunities for all students promoted through parent bulletin
and Link tutors (Terms 1 to 6)

e Provider Encounters (Benchmark 7) : Choices day Cirencester College (Term 6)

e Personal guidance (Benchmark 8): 1:1 exploring Post-16 routes. (Term 5-6)

Year 11 — Transition & Sustain

e Applications & provider encounters (Benchmark 7): application support; mock interviews. (Terms 1-6)

e Micro-placements (Benchmark 5 & 6): half-day supported workplace visits with pre-task and debrief (Terms 1-4)
e Final personal guidance (Benchmark 8): 1:1 with qualified adviser. (Term 1&2 onwards)

e Destination readiness: Travel training; workplace etiquette: communication skills. (Terms1-5)

e Follow-up tracking: Record intended and sustained destinations.

Skills and Knowledge Progression in Careers Education

e Employability skills — students have the skills that future employers need including communication, problem-solving and teamwork skills

e Research skills- they know how to research different careers options, how to find what qualifications they need and how to look for
potential employers

e Critical thinking- they are able to make informed decisions about their future careers

e Career awareness- they understand the different pathways and career options in different areas of work so they can make informed choices
in the future

e Career readiness- this bridges the gap between academic learning and practical workplace skills so students are ready for the world of work



Our students arrive at very different stages in terms of their career awareness and career readiness. Therefore, we support them on their career
journey starting from where they are, rather than according to their chronological age and year group. As they progress through the GHES journey,
they will be supported towards career readiness.



