Job Profile
 
	

	Senior Personal Adviser (Leaving Care)      Grade:                     JEID:                      Date created: February 2024

About the Job: 

To support the delivery and development of leaving care services countywide by supporting personal advisers to help prepare care leavers for the transition from living in care into living independently and to champion the seven corporate parenting principles introduced in the Children and Social Work Act 2017. 


This is what we need you to do:

· To work with care leavers, their families, other staff within the service, partner agencies and private industry to provide advice and support to care leavers aged 16 – 25 years old.   
· To manage a caseload with a high level of complexity and risk including those care leavers who are, homeless, in custody, young parents or UASC.
· To lead on participation and the involvement of care leavers in shaping services we deliver including the local offer and extended duties
· Act in a consultative role to new and less experienced Personal Advisers.
· Mentoring new Personal Advisers including having an active role in their induction and probationary period.  
· Provide consultation and advice to colleagues and other professionals. 
· Lead on training and practice development within team meetings.  
· To undertake direct work with young people about to leave care and care leavers to enhance their self-care skills, support their move into independent living and access to education, training and employment. 
· Work with care leavers both within Gloucestershire and out of county as required.
· To facilitate and lead on group work with young people. 
· Responsible for modelling a high standard of practice in relation to own casework, including good quality recording and Pathway Plans.
· Work alongside the Team Manager and Advanced Practitioner to improve Personal Adviser practice.
· Develop and maintain strong professional links with a wide range of agencies / organisations within statutory, non-statutory, community and voluntary sectors to  


	The ideal candidate will have:

Knowledge, Skills and Understanding

· Knowledge of the Children Act 1989 and other relevant legislation, regulations and guidance including:
· The Children Leaving Care Act 2000
· The Children Act 1989 guidance and regulations Volume 3: Planning transitions to adulthood for care leavers 2010 (Revised January 2022)
· The Children Act 1989 guidance and regulations Volume 2: care planning, placement, and case review (revised July 2021)
· Knowledge of and an ability to undertake a range of interventions that support positive outcomes for care leavers. 
· Working knowledge of child & adult safeguarding legislation.
· Knowledge of services available to care leavers across public, private and third sector and the ability to access new information on these services.
· Ability to establish and maintain strong and trusting relationships and boundaries with care leavers.
· Ability to recognise the range of risk factors that can impact on care leavers, e.g. substance misuse, mental health, domestic abuse. 

Behavioural attributes

· Demonstrates Gloucestershire Leadership / Employee Behaviours.
· Undertakes all duties in a manner, which supports the council’s Equality, Diversity & Inclusion policy.
· Emotionally resilient and able to demonstrate commitment and confidence and enthuse others.
· Ability to thrive in a stressful and complex working environment. 

Special Conditions:

· This post is subject to an enhanced Disclosure and Barring Service Check, and you will be required to apply for a DBS check before being offered the post.
· You need to hold a current full driving licence which is valid for driving in the UK and have access to your own vehicle or be able to travel across the County in a timely way.

· This post requires working outside of normal office hours at times.

· When visiting young people at home, there may be exposure to secondary smoking, poor hygiene standards, substance misuse equipment and animals. 


Experience, Education & Qualifications

Essential

· Level 4 qualification or equivalent (or willingness to work towards) 
· Competent IT skills
· (Extensive experience of working with children, young people & families)
· Extensive experience and evidence of working with children, care leavers, families and communities to deliver a wide range of interventions.
· Experience of leading on participation and involving care leavers in shaping services including the local offer and extended duties.
· Extensive experience of working with care leavers, completing Pathway Plans to a high standard to evidence and develop quality Multi Agency assessments and plans.
· Knowledge of Systemic Practice and Gloucestershire’s implementation of this as a practice model applied in all areas of our practice. Senior PA’s will need to commit to attending and completing the full training if not already achieved and evidence this in their practice.


Desirable

· Experience of group work with young people
· Experience of coaching and delivering training
· Level 5 qualification 
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