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Job Profile 
Ecology - Development Management/Biodiversity Net Gain Officer	   Grade 8 (£37,280 to £40,777)

JE ID: 40093				Date created: January 2026
	
About the Job
As an Ecology Officer, you will support the Authority’s Lead Ecologist and the Local Nature Recovery Officer in providing an effective, customer focussed and efficient ecology service as part of the integrated Natural and Historic Environment Service. Working alongside the team you will be advising planning officers and the wider Authority on a range of ecology and biodiversity issues, including matters such as habitat and species protection, meeting the strengthened biodiversity duty, nature recovery and Biodiversity Net Gain. You will also be working closely with other Authority departments and teams such as Environment and Waste Management, Highways, Asset Management and Property Services, Education and Flood Risk to deliver ecological technical advice relating to development management, planning policy and for wider corporate and regional nature recovery delivery projects, including the implementation of Biodiversity Net Gain. You will also help ensure the council has up-to-date and accessible ecological information on which to base decisions.



	This is what we need you to do...
· Advise on the ecological implications of development proposals
· Provide expert technical advice and guidance on the integration of Biodiversity Net Gain (BNG) into the Authority’s planning policies, and provide guidance on its implementation
· Undertake the critical appraisal of preliminary ecological appraisals, protected species surveys, EIAs, appropriate assessments, planning statements, Biodiversity Gain Plans and Habitat Management and Monitoring Plans submitted for planning applications and in line with legislation, government standing advice, British standards, best practice, and local and national policies and guidelines   
· This includes interrogation, scrutinising and analysis of technical data and biodiversity data on GIS and using specialist BNG software
· Help to form, shape and assess relevant legal agreements including planning obligations, and recommend planning conditions
· To help prepare robust technical scientific statements for written representations, planning appeals and attend any hearings as the Council's expert witness on ecology and biodiversity as necessary
· To identify and to undertake investigations and monitoring and reporting of non-compliance with ecology and biodiversity conditions imposed upon the granting of planning permission and to assist the Planning Enforcement Team in progressing enforcement action as appropriate
· Assist senior ecological officers with strategic planning and other proposals, ensuring the Authority meets its legal duties and policy requirements for effective management and enhancing biodiversity in Gloucestershire
· Help provide training, briefings and advice to other officers, Councillors and other local authorities and other groups on all ecological matters
· Develop and maintain relationships with key stakeholders internal and external including Natural England, the local wildlife trust, and other local authorities, contractors, consultants and developers, as well as assisting in the maintenance of service level agreements as appropriate
· Help maintain records appropriate to the fulfilment of the above stated activities and the development of computerised record systems and databases. To contribute to the existing ecological and species record databases in Gloucestershire 

	Special Conditions
· Very occasional “out of hours” (evening and weekend) working may be required as part of carrying the duties of the post.
· The post holder will be based at Shire Hall, Gloucester or in localities anywhere in the county, as directed.
· The ability to drive is essential as the work will involve visiting sites which are not readily accessible by other means (the post holder will have access to a pool car). 



	
	


Monitoring and ongoing development of outcomes
This post should be regarded as career-orientated and progressive in that, as competency levels are gained over time, self-direction and autonomous practice will increase. 

The job profile will be subject to regular review and the Council reserves its right to amend or add to the accountabilities listed above.

The post holder will have performance reviews, annual performance appraisals, regular one-to-ones with their manager(s). 
	The ideal candidate will have... 

Qualifications

Essential
· A degree or diploma in ecology, ecological management or a biodiversity-related qualification. Appropriate experience can be substituted for formal qualifications.

Skills

Essential
· Ability to use your own initiative, work accurately under pressure, and with the potential to do this with minimum supervision
· Effective communication skills across a variety of different media
· Good time management and the ability to prioritise competing and different workloads   
· Ability to clearly and confidently use verbal communication to articulate messages both with colleagues and external parties
· Ability to think openly, critically, to develop hypotheses, and analyse information
· Competence in IT packages, including Word, Excel, Outlook, MS Teams and GIS (Geographical Information Systems)  


	



	Experience

Essential
· Good knowledge and understanding of ecology, habitat management and restoration, survey methodologies and mitigation strategies
· Good understanding of the principles of BNG, EIA (Environmental Impact Assessments or their successors) and the application of supporting legislation
· Good understanding of the principles and application of planning policies and environmental legislation
· Knowledge/experience of habitat surveys, including UK HAB, protected species surveys, methodologies, and guidance
· Knowledge of BNG metric


Behavioural attributes

· A positive attitude and be emotionally resilient
· A team-first approach with a strong sense of supporting the achievement of wider team goals
· An understanding of and committed to Gloucestershire’s Employee values and behaviours which are available on our website - our values are Accountability, Integrity, Empowerment, Respect and Excellence
· A flexible, efficient, and effective approach to work.




	[image: C:\Users\ltaylorpockett\AppData\Local\Microsoft\Windows\Temporary Internet Files\Content.Outlook\ZLOVZWFN\Equality logos.jpg]We want to be an employer of choice, attracting and retaining excellent people to work for us, so that we can best serve all of Gloucestershire’s diverse communities.  Our promise to you is that we will provide an inclusive and supportive working environment that enables you to bring your whole self to work and realise your full potential.
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