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Job Profile 
Archaeologist – Development Management 	 

Grade 8 £37,280 - £40,777              JE ID: 40118  			Date created: January 2026   
	                                  
About the Job
Gloucestershire has a rich heritage of archaeological and historical remains. You will assist in the protection and management of the archaeological heritage of Gloucestershire, particularly through the planning process and as part of the integrated specialist Natural and Historic Environment Service. You will provide sound and timely expert advice into the development management process in accordance with national legislation, policy and planning guidance and Gloucestershire’s development framework. You will ensure that all archaeological work either engendered through the planning system or undertaken as research is carried out to the highest professional standards and that the results are disseminated to the broadest possible audience thus enhancing the cultural identity of Gloucestershire. This will involve negotiation with developers/agents, statutory undertakers, and other bodies to ensure the protection of archaeology and where appropriate its investigation, recording and publication for the public benefit. You will need to prepare briefs for archaeological work, review and recommend for formal approval external project designs/ written schemes of investigation, and monitor projects to ensure compliance with planning conditions and best professional practice, as well as contributing to the maintenance, enhancement and development of the Historic Environment Record, particularly through keeping the HBSMR Planning Consultations module up to date for your casework. Casework will involve undertaking site visits, sometimes in difficult conditions and having discussions where there are differences of opinion to be navigated. You may also need to represent the local planning authority as an expert witness at Inquiries and Hearings and at similar formal occasions. 
You will also need to respond to requests for expert information and management advice also from within the Authority, from external bodies and the public within set deadlines. Some of this may be non-planning related. On occasion, you may be involved in the design and management of externally funded projects carried out by consultants/contractors to enhance knowledge and understanding of the historic environment. As part of the team, you will maintain efficient and effective working relationships with national and regional sectoral organisations such as Historic England (formerly English Heritage), Natural England and the Heritage Lottery Fund. The role requires a sound knowledge of British archaeology, with good fieldwork experience and ideally previous archaeological development management experience, and with the personal skills and ability to learn quickly and work constructively as part of a wider heritage and ecology team.  



	This is what we need you to do...
· Monitor planning applications and other development proposals for archaeological implications and advise the relevant bodies as to the appropriate requirements or action; set briefs and agree project designs and monitor standards for fieldwork (including site visits), post-excavation and archiving.
· Ensure that archaeological planning advice charges are collected for own casework and the relevant HBSMR planning consultation record is completed and kept up to date, and all correspondence is stored correctly. 
· Provide, where necessary, advice on the archaeological implications of other (non-planning) land use proposals.  
· Undertake reviews of site allocations in Local Plans and other plans as required.
· Prepare and, if appropriate, present evidence for Public Inquiries or Plans in Examination as required.
· Answer enquiries regarding the archaeological heritage of Gloucestershire, from public and private organisations and individuals.
· Assist in the preparation of publications and promotional material regarding Gloucestershire’s heritage and facilitate public engagement (provision of briefs, approval of strategies etc.)
· Contribute to or manage projects relating to Gloucestershire’s archaeological heritage.
· Provide guidance to less experienced colleagues to develop their practice. Lead on an area of work e.g., historic landscapes, standing archaeology (buildings) etc. 
· Contribute to the development and management of frameworks for the survey, research and understanding of Gloucestershire’s historic environment. 
· As part of a Registered Archaeological Organisation (and ideally as an individual member of the Chartered Institute of Archaeologists), provide expertise and demonstrate commitment to maintaining high standards of professional conduct. 
· Undertake such other duties as may be required by the Historic Environment arm of the service relating to the archaeological heritage of Gloucestershire.



	Special Conditions
· Very occasional “out of hours” (evening and weekend) working may be required as part of carrying the duties of the post.
· The post holder will be based at Shire Hall, Gloucester or in localities anywhere in the county, as directed.
· You need to hold a current, full driving licence which is valid for driving in the UK. 



  Monitoring and ongoing development of    outcomes
This post should be regarded as career-orientated and progressive in that, as competency levels are gained over time, self-direction and autonomous practice will increase. The job profile will be subject to regular review, and the Council reserves its right to amend or add to the accountabilities listed above. The post holder will have performance reviews, annual performance appraisals, regular one-to-ones with their manager(s).




	
	

	The ideal candidate will have... 

Qualifications

Essential

· A degree in archaeology or a closely related subject, or exceptionally, a degree in a non-related subject plus substantial professional experience. 
· Significant relevant experience in planning archaeology and/or archaeological project delivery and management, including archaeological fieldwork at a minimum of supervisory level and in publishing the results.

Skills

· A broad knowledge and understanding of the historic environment in England, encompassing archaeological sites and monuments, historic buildings and settlements, and the wider historic landscape.
· Knowledge and understanding of the legislation and national/ local policy and of the professional standards relevant to the management of the historic environment in England, particularly archaeology.
· Significant experience of managing archaeology within the development management process and experience in using Historic Environment Record (preferably HBSMR) systems (database and GIS). 
· A thorough understanding of archaeological fieldwork practice and associated processes (post-excavation, archiving, publication, public engagement)
· An understanding of the management issues affecting archaeological sites and the wider historic environment, and the options available to address them. 
· Knowledge of conservation policy and practice. 
· Ability to use your own initiative, work accurately under pressure, and with the potential to do this with minimum supervision. 
	Experience

· Good understanding and demonstrable experience of applying the principles of archaeological excavation and stratigraphy. 
· Good knowledge of and competence in planning archaeology and/or extensive archaeological project delivery and management, including excavation.
· Successful working on the advice for, development and/or delivery of strategic heritage conservation initiatives. 

Behavioural attributes

· A positive attitude and be emotionally resilient, able to defend decisions in a reasoned and robust manner. 
· Considerable tact and good persuasion and negotiating skills.
· Self-confidence, reliability and self-reliance and the ability to work without close supervision unless a very complex or sensitive case. 
· A team-first approach with a strong sense of supporting the achievement of wider team goals/ each other.
· An understanding of and committed to Gloucestershire’s Employee values and behaviours, available on GCC’s website - Accountability, Integrity, Empowerment, Respect and Excellence.
· Good time management and the ability to prioritise competing and different workloads.   
· A flexible, efficient, and effective approach to work.



	[image: C:\Users\ltaylorpockett\AppData\Local\Microsoft\Windows\Temporary Internet Files\Content.Outlook\ZLOVZWFN\Equality logos.jpg]We want to be an employer of choice, attracting and retaining excellent people to work for us, so that we can best serve all of Gloucestershire’s diverse communities.  Our promise to you is that we will provide an inclusive and supportive working environment that enables you to bring your whole self to work and realise your full potential.
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