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Skills England



Skills England: Priorities

34

1. Understanding our nation’s future skills needs and improving our 

skills offer 
•Skills England will be data driven

•Skills England will use data and insights to inform the development and 
maintenance of the right skills training

2. Simplifying access to skills 
•Skills England will bring together the fragmented skills system 

3. Mobilise and co-create
•Skills England should drive action across Government and co-create 
solutions with our partners – nationally, in key sectors, and across regions. 



Responsibilities

35

•providing the authoritative voice on current and future skills needs to 
help kickstart economic growth
•publishing needs analysis for each of the priority sectors including the 
eight sectors identified within the Industrial Strategy
•co-creating education and training products with employers and other 
partners
•advising government departments on how to best shape the growth and 
skills offer
•working with local and regional partners to use data and insight, 
including their local skills improvement plans (LSIPS), to develop solutions 
for tackling local labour market challenges and responding to national 
priorities.



The UK’s Clean Energy Superpower Mission



The Mission:

37

Make Britain a Clean Energy Superpower:

•UK’s response to rising energy prices and global events such the uncertain cost of 
importing fossil fuels. 

•The UK is home to abundant natural resources for renewable energy, and a 
pioneering industry delivering the latest advancements in clean technology

•The Government’s clean energy mission will harness these opportunities to deliver 
change, and the opportunity for growth and good jobs in clean technology



The Long-Term Mission

38

• To deliver lower cost, clean, secure power, with good jobs

• The case for the clean energy mission is made on economic, national security and 

environmental grounds. 

• The aim is to deliver clean power by 2030 and accelerate to net zero. The mission will 

bring energy security, protect billpayers, create good jobs, and help to protect future 

generations from the cost of climate breakdown.

• By building a diverse low carbon energy system, we will make the most of natural 

resources to keep bills down and protect consumers from future price shocks.

• This will revive the strength of British manufacturing, bringing jobs and investment into 

all parts of Britain. Britain has a long history of technological innovation that we can 

apply to the problem but this needs to be supported by private investment.



How?
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• Work in partnership with businesses and the sector and provide long-term 

certainty and stimulate public investment. 

• Improve infrastructure across the country

• Harness cutting-edge technology as we build out clean power.  The UK is home 

to world-leading green-tech companies and researchers, pioneering the way to 

a clean future. 

• Ensure the public enjoy the full benefits of home-grown clean power, as the UK 

accelerates to net zero. 



Clean Energy Jobs Plan



The Clean Energy Jobs Plan:
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• The Plan focuses on recruiting and training the right people with 

the right skills to deliver the Clean Energy Superpower Mission 

• The number of jobs supported by clean energy industries could 

almost triple in Scotland and at least double in Wales, Northern 

Ireland and almost every region of England, as the sector grows 

from around 440,000 jobs in 2023 to support 860,000 jobs across 

the UK by the end of the decade

• The Plan sets out the main occupations associated with clean 

energy and how Britain plans to fill skills gaps 



How Skills England is Supporting the Clean Energy Jobs Plan:
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• Skills England is working with the Department for Energy Security and Net Zero, with 
businesses, universities, colleges, training providers and others to make sure we have 
the right mix of apprenticeships and qualifications with appropriate funding in place 

• We are working with employers and professional bodies such as Cogent and ECITB to 
consider professional and occupational standards and continued professional 
development opportunities

• We are working with bodies like the Design Council to start to consider a range of 
creative solutions, and with unions to promote job security and fair working conditions

• We are looking at specific occupations such as welding to develop clear pathways into 
the profession and opportunities to continue to upskill to meet increasing demand.



What does this mean for 

Gloucestershire?



The Clean Energy Jobs Plan:
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There are opportunities to support the Clean Energy Superpower Mission in every part of 
the country

Opportunities to reduce carbon emissions, reduce reliance on energy from overseas, 
increase the efficiency of our buildings, vehicles and manufacturing processes

Businesses, individuals and councils can all support the mission by considering how you 
use and source power. Switching to solar panels, heat pumps and electric cars can all 
make a big difference to your bills and the planet. 



Young People and Green Jobs

• Many young people are passionate about the planet and keen to 
embrace that in parts of their life

• Very few jobs focus on green, clean, environmental as their core 
function, but almost every job can be done in a more sustainable, planet-
friendly way 

• Important to let learners know that they can use their accounting, 
architecture, art, business, journalism or any other degree to drive 
innovation and change for the environment

• Whether a council member, teacher, parent or employer you can help 
young people identify careers and employers that match their green 
aspirations and ethical values
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ANY QUESTIONS?



GCC Green Skills 
Strategy Launch

Cllr Linda Cohen
Gloucestershire County Council



Refreshment break!

Reconvene at 11:00





Green Skills: 
Challenges and 
Opportunities

Professor Matt Reed
University of Gloucestershire



Professor Matt Reed

Greenskills - Riding 

the next tech wave 

together

mreed@glos.ac.uk



• UK energy mix - we are moving beyond fossil fuels.

• 1million + domestic EV chargers, 130,000+ public ones, last year 
250,000 domestic solar panel installations, electric truck network being 
built out

• Challenges to come, - retro-fitting UK housing stock, manufacturing, 
agri-food sector, and air travel

• Sovereign capacity, re-shoring of key manufacturing capabilities, self-
reliance in skills & basic commodities whilst meeting climate goals

• Tremendous prospects for young people, those re-skilling & up-skilling.

DE-CARBONISATION, ELECTRIFICATION & 
GREEN SKILLS



1ST BUILD, THEN BREAK 

Murphy et al 2025  ‘First Build, then break’. S-Curve 

Economics p.8



• All technological transitions have a social element, which can make or 
break a technology

• A combination of actors, the sequencing of state and private sector 
action

• Emergence - big role for public sector and academia to create 
underpinning public goods

• Market introduction - first models, pressure to decrease prices as 
diffusion increases

• Reconfiguration - the new tech becomes dominant and the old is 
phased out, either completely outcompeted or ended by policy.

SOCIO-TECHNICAL TRANSITIONS





THE PRESS ARE 
FAR MORE 
SCEPTICAL 
THAN THE 
PUBLIC

Massey et al, 2026, Apathy & Opposition, IPPR



• MP’s tend to think that the public is 
more reluctant that it is.

• A reflection of the media and the 
louder voices that seek them out.

• Signals the importance of 
communicating agreement not just 
disagreements with elected 
representatives.

Massey et al, 2026, Apathy & Opposition, IPPR



RURAL ELECTRIFICATION



FODCAP.ORG

 



• Bring communities 
together to take practical 
climate action 

• Envision a climate future 
and actions that can be 
taken to bring that to life

• Can focus on particular 
topics 

• Participatory & 
deliberative

• Toolkit to host your own.

CLIMATHONS

Climathon Toolkit – CCRI.ac.uk 



Thank you
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Panel Discussion:

Collaborating to build the 
Gloucestershire Green Skills 

Faculty



   Panel Discussion:
Bean Beanland  Panel Moderator

Andy Bates   GlosCol
David Owen   Gloucestershire County Council
Gavin Murray   SGS College
Jackie Jobes   Hartpury College
Dr Jane Fern   Cirencester College
Dr Karen Rial Lovera Royal Agricultural University
Prof Kenny Lynch  University of Gloucester
Luke Hasley   Royal Agricultural University
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Keynote

Dr Rachel Wilde
University College London



Green Jobs for the 
Future? Opportunities and 

challenges for young people 
in coastal communities

Dr Rachel J Wilde 

With thanks to Molly James, Avril Keating and Sam Whewall

8th July 2026

rachel.wilde@ucl.ac.uk



Green Jobs for the Future? Project
Great Yarmouth - Coastal Community
• Depleted industry
• Geographical and economic isolation
• Dearth of local leisure, housing and 
work opportunities, for young people in 
particular

• Promise of ‘green jobs’ to solve issues
➢Project aimed to explore pathways to green jobs

Method: Researched initiatives that seek to raise awareness of 
green jobs and asked local young people their views on the 
different approaches



A Successful Gloucester Green Skills Strategy

1. Convene Gloucestershire Green Skills 
Faculty

2. Gloucester Retrofit Centre of Excellence
3. Green Skills Pledge
4. Develop Green Skills Pathways

➢ Sharing examples from across 
England

➢ Sharing young people’s experiences 
and views

➢ Link these to the four core 
recommendations:  



1. Convene Gloucestershire Green Skills Faculty
Our findings:

Careers Provision in schools is variable quality and misses NEET youth

…they miss a day of school and now they’ve 
missed the whole talk on the careers. 

(Youth Participant)



Findings: Youth Perspective – their needs 
• Sustained advice and guidance from a trusted adult, particularly at key 

decision-making moments such as qualification selection

• Range of types and formats of support – individuals need different formats and 
forms at different stages related to where they live

• Greater frequency and variety of careers education opportunities – anxiety of 
‘missing out’, need for ‘minimal commitment’ tasters

Conceptualising the Careers Journey:
• Exploration and Discovery
• Experiencing and Testing
• Preparation and Strategic Planning
• Labour Market Competition Support 



Examples of where it has worked

“We would solve our skills gap overnight if 
we brought enough women in…if we got up 
to 51% as opposed to 12% there wouldn’t 
be a gap.” (Community Investment Manager, 
Energy Company )

> And broader ethnicity mix 



2. Retrofit Centre of Excellence
Our findings:

Designing training for unpredictable 
future is challenging 



Examples of where this has worked



3. Green Skills Pledge 
Our findings:

Demand for green jobs is unbalanced and pathways are opaque 

• Meaningful work experience = something they are interested in!



4. Develop Green Skills Pathways
Our findings:

Demand for green jobs is unbalanced 
and pathways are opaque 

Designing training for unpredictable 
future is challenging 

The term ‘green jobs’ is unclear 



Green Skills Pathways – tangible roles is key



Barriers:
Lack of information, knowledge and 
certainty

Prevents awareness and keenness to 
train for green jobs 

Inability to organise the training and 
labour market and speed green 
transition

Solutions:
Information, knowledge and planning 

Promotes awareness and keenness to 
train for green jobs 

Ability to organise the training and 
labour market and speed green 
transition



Recommendations

Enabling mechanisms:
➢ Careers provision for all – beyond schools, more inclusive
➢ Collaboration across stakeholders for planning and information sharing



ANY QUESTIONS?



Lunch

Breakout sessions start at 13:30





One word to describe the 
conference today....

Slido app

The Slido app must be installed on every computer you’re presenting from

How to change the design

https://www.slido.com/powerpoint-polling?utm_source=powerpoint&utm_medium=placeholder-slide
https://www.slido.com/support/ppi/how-to-change-the-design


The last word ….

Cllr Linda Cohen Bean Beanland
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