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About the Job To support Gloucestershire Music in achieving high quality music education by effectively supporting learners to develop their 
musical and instrumental skills via mostly large group tuition, motivating and inspiring them to ensure that their identified outcomes are met, 
and working as part of a professional team of music tutors dedicated to offering high quality music education. 

 

Specific Role – Gloucestershire Symphonic Wind Orchestra (GSWO - Advanced Adult Group) 
 
Weekly Work Address: Colwell Arts Centre, Derby Road, Gloucester, Gloucestershire. GL1 4AD 

 
Gloucestershire Music Office Address: Colwell Arts Centre, Derby Road, Gloucester. Gloucestershire. GL1 4AD 

Hours: 3 hours a week (Hours incl. 2 hours leading the group and additional preparation time) - Evenings 

Day and time:  Thursdays, 19:00 – 21:00 (Rate includes extra preparation time). 

Regularity:     30 sessions throughout year during term time. 
From and till:  Start January 2027 

This post will support Gloucestershire Music in achieving high-quality music education by effectively supporting, tutoring, instructing or coaching 
musicians - in this case - adult learners. 

Gloucestershire Symphonic Wind Orchestra is aimed at advanced wind, brass and percussion players.  it provides an opportunity to tackle 
advanced repertoire and perform at a high level.  The orchestra has a well-stocked library and plays a wide variety of music, including original 
20th century wind band scores through to arrangements of popular and classical music.    

The orchestra gives two or three public performances a year in concert halls, churches and outdoor venues. Auditions are required.  These are 
achieved over two full rehearsals to ensure members are comfortable to rehearse and perform at the required level.  As a guide, a minimum of 
Grade 7 or above, is required.  

This position will involve motivating and inspiring adults to strive for excellence in their musical learning and continue to progress their 
musicianship through ensemble playing.  This post would suit somebody with experience of leading such ensembles and who has a passion for 
symphonic wind orchestra repertoire. The successful candidate will have creative leadership over the group and will work in collaboration for 
the aims and visions of GSWO with the Extended Learning and Provisions Manager and the Head of Service for Gloucestershire Music. 
Performance opportunities will be created for the group to showcase their skills at various times of the year. 

This job sits within the GM Music Tutor job profile but will primarily only involve leading Gloucestershire Symphonic Wind Orchestra in the first 
instance.  There is scope however for the post holder to take on other tuition roles within the service if there is demand and the candidate has 
the required skills and experience.  As the advertised role is solely working with adults a DBS check is not required, however an Enhanced and 



Barred DBS check for the children’s workforce would be required if additional work was taken on and the requirement to work with children was 
necessary. 

This is what we need you to do... The highlighted roles are what will be required for this advertised post but the other 
areas may become available and internally advertised for employees that hold the relevant skills and experience. 

 

As an instrumental tutor: 
 

• To tutor instrumental groups in schools at all key stages to a high standard, taking into account the needs of the pupils and the school.  
 

• To work within an agreed teaching programme, resulting in greater engagement with music within the school, greater numbers of pupils 
wishing to learn instruments either in groups or individually, and higher standards of progress and achievement.  To prepare and 
research appropriate resources to meet the needs of pupils.   
 

• To possess the ability to tutor pupils in whole class, large and small group settings and where needed on a 1-2-1 basis.   
 

• Offer appropriate feedback, advice and guidance to pupils, parents and schools about opportunities to develop students’ talents and 
interests, including progression routes within school, and the promotion of suitable pathways beyond whole class experience (for 
instance via county music centres and other First Access opportunities).  

 

• Work with head teachers, heads of music and music co-ordinators to ensure that they are well supported and are fully aware of the 
progress and achievement of students involved in whole class musical activities provided by Gloucestershire Music.    Where possible 
to remain flexible to meet the needs of school timetabling.  To act as a positive ambassador for GM and MMG in the schools in which 
you work. 

 

• Report as necessary to senior Gloucestershire Music staff any data that may be required by the service to feed back to central 
government or the Arts Council England.  

 
As an Instrumental Tutor - Individual/Small Group Tuition 
 
 

• To tutor individual and small group (2 – 5 pupils) instrumental or vocal lessons in schools at all key stages to a high standard, taking into 
account the needs of the pupil(s) and the school. 

 

• To work within an agreed teaching programme, resulting in greater engagement with music within the school, greater numbers of pupils 
wishing to learn instruments in groups, and achieving high standards of progress  
 



• To prepare and research appropriate resources to meet the needs of the pupil(s). 
 

• To prepare pupils for external examinations in music as appropriate 
 

• Offer appropriate feedback, advice and guidance to the pupil(s), parents and schools about opportunities to develop the student(s)’ 
talents and interests, including progression routes within school, and the promotion of suitable pathways beyond whole class experience 
(for instance via county music centres and other First Access opportunities).  
 

• Work in a flexible manner with head teachers, heads of music and music co-ordinators to ensure that they are well supported and are 
fully aware of the progress and achievement of the student(s) involved in musical activities provided by Gloucestershire Music.     
 

• Keep up to date with the latest repertoire, tutoring methods, including music technology, examination requirements and actively engage 
in continuing professional development and incorporating this into your practice. 

 

• To act as a positive ambassador for GM and MMG in the schools in which you work. 
 

• Report any data as necessary to senior Gloucestershire Music staff that may be required by the service to feed back to central 
government or Arts Council England.  

 
Possible additional activities: As a Music Group Tutor (in music centres and county music groups): 
 

• To help prepare and research appropriate resources to meet the needs of pupils.   
 

• Ensure that music provision is of the highest quality by keeping up to date with the latest repertoire, tutoring methods, including music 
technology, actively engaging in continuing professional development and incorporating this into your practice. 
 

• Establishing positive relationships with pupils from a wide variety of backgrounds, ensuring that they are motivated and inspired in an 
environment that is safe and conducive to learning.   
 

• To possess strong group conducting / direction skills that meets the needs of its members.  To take ownership over your own CPD in 
this area when required. 

 
 
 
 
 
 
 
 



 
 
 

 

Music Group Leader 
 

• Lead and direct regular music group rehearsals of individual groups, as required, to a high standard, taking into account the 
development needs of the learners involved, and preparing for up to 3 concerts in each school year and providing support and feedback 
to learners as appropriate.   
  

• Coordinate and oversee the work of any support staff involved with the group at weekly rehearsals, ensuring that they provide the 
highest standards of support for learners to enable them to develop to their full potential.  

 

• Offer appropriate advice and guidance to learners about appropriate opportunities to develop their talents and interests both within and 
beyond the group or music centre. This could include regional and national opportunities.  
 

• Creatively develop the group programme to ensure the maximum engagement from learners, and an increase in group membership 
numbers wherever possible. 
 

• To prepare for concerts in line with GM and GCC guidelines, as expressed in the staff documents. 

 

• Ensure that music provision is of the highest quality by keeping up to date with the latest repertoire, tutoring methods, including music 
technology, actively engaging in continuing professional development and incorporating this into your practice. 
 

• Establish positive relationships with learners, ensuring that they are motivated and inspired in an environment that is safe and 
conducive to learning. 

 

• Ensure that all relevant safeguarding and health and safety guidelines are followed and implemented. If the group rehearses on a 
school site ensure that effective communication is maintained with the caretaking staff. Risk assessments will be agreed with the 
Extended Learning and Provisions Manager for all public events. 

 
Special Conditions - This position is subject to an enhanced DBS Check (Disclosure and Barring Service) disclosure and you will be asked 
to apply for a Disclosure Certificate if you are offered the position unless you already have appropriate clearance.  If you are only working with 
adults then this will not apply to you unless your role changes or you take on additional work on your contract which involves children. 
 

Monitoring and ongoing development of outcomes - As part of the annual appraisal, outcome based targets will be developed in 
conjunction with the post holder and will supplement this job profile.    The job profile will be subject to regular review and the council reserves 
its right to amend or add to the accountabilities listed above. 



 

 

 

 

The ideal candidate will have...  

Experience 

• If applying to work with children - Giving instrumental tuition in 
schools at all levels and in a variety of whole class, group and 
individual settings. 

• Public performance and presentation. 

• Experience of directing ensembles. 

• Experience of planning, delivering, assessing and evaluating 
music lessons. 

 
Knowledge, Skills and Understanding 

• The ability to play at least one instrument to at least diploma 
standard. 

• ICT skills with a broad understanding of school systems and a 
requirement to work effectively with GM and GCC systems. 

• Ability to compose/ arrange music. 

• Ability to motivate and inspire pupils so they can achieve their 
full potential. 

• Influencing skills. 

• Planning skills. 

• Highly developed communication skills, using effective 
language to convey lessons to pupils so they can learn. 

• Able to communicate with conviction and sensitivity. 
 

Behavioural attributes 

• The ability to work independently and proactively  

• The ability to inspire and communicate effectively 

• Committed to providing high quality music education. 

• Ability to cope and function effectively when working in a pressured 
environment, demonstrating emotional resilience. 

• Ability to engage effectively with your group members. 

• Organised and able to meet deadlines. 
 

Education & Qualifications 
 
Essential 

• At least NVQ2 in core subjects (the equivalent of having A*-C in 

GCSE level subjects which should include the core subjects) – please 

detail this on your application form. 

• Experience of playing in / or directing ensembles. 

• The ability to play at least one instrument to diploma standard (you do 
not have to have taken the actual qualification but can play around 
this standard). 

• The ability to inspire and communicate effectively with adults (and 
children, teachers and parents if you take on additional work with 
children) 
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