Job Profile 
Chief Executive 




Date created: November 2024

	About the Job   
To undertake the role of Head of Paid Service for Gloucestershire County Council, leading the overall corporate management of the Authority through the Corporate Leadership Team. 
To support elected members in shaping and delivering on a vision and priority outcomes for Gloucestershire. 
Lead the strategic direction of the paid service of the Council, ensuring that all resources are efficiently and effectively managed in order to achieve the Council’s strategic objectives. 
To be accountable for the delivery of the overall effectiveness of the Council in delivering high quality services and outcomes for the people of Gloucestershire. To ensure that all statutory duties and legislative obligations are met across the Council. 
Create and lead a compassionate culture of accountability and innovation, inspiring our people to be ambitious, empowering them to innovate and deliver. 

To ensure that inclusion and equality are central to decision-making to ensure that the county and the council itself is a great place for all to live and work. 


To act as the officer with ultimate responsibility for the achievement of the Council objectives through: understanding and leading to achieve the Council’s vision, direction, and priorities; promoting a positive culture of personal responsibility and accountability to meet the legal expectations, policies and frameworks.
	This is what we need you to do... 

Lead the Council’s Corporate Leadership Team and Paid Service to develop and deliver to the ambitions of the Council Plan, holding Directors to account for their performance and the performance of their Directorate. 
Deliver a well-run council through robust delivery, prioritisation, risk management, governance, and oversight of all resources (finances and people) in line with statutory, regulatory, and constitutional requirements. 

Create effective and influential relationships with others inside and outside the county – Gloucestershire’s MPs, partners across the ICS, national and regional bodies, and local partners (public, private, third sector and communities), building on synergies and networks that develop a shared sense of purpose and responsibility for delivering better outcomes across Gloucestershire 

Develop a holistic and integrated approach to delivering on community needs across the full range of services 

Being a leading and passionate advocate for Gloucestershire locally, nationally, and internationally, raising the county and council profile as a great place to live, work and visit. 
To act as a role model by personal commitment and action to champion inclusion and equality of opportunity both in terms of the council workforce, but also in the vision for the county and the services we deliver.  

To develop an effective working relationship with each of the political group leaders and elected members, providing advice, and challenge to support the delivery of priority outcomes.
To build a highly effective Corporate Leadership Team, nurturing talent through succession planning and development 

To champion the council’s climate change response and work with the Corporate Leadership Team to deliver on the Council’s commitment to achieving ‘net zero’ by 2030. 
To take personal and corporate accountability for delivering services efficiently, effectively, and within budget; implementing any approved savings and investment required, and taking appropriate steps to address financial concerns. 
To take corporate responsibility for the council’s resilience and preparedness
To undertake any other duties considered appropriate to the level of post of Chief Executive Officer. 




Monitoring and ongoing development of outcomes

The postholder will be responsible to the Leader of the council. 
	The ideal candidate will have... 

Experience 

Recent substantial experience of successfully leading within a large and complex public sector organisation 

Extensive experience of developing strategic leadership, vision, and sense of purpose within a political environment. 

Substantial experience of creating and maintaining effective and influential partnerships that deliver better results with fewer resources 

Significant evidence of successful financial oversight and management within a complex environment.
Substantial experience of leading significant transformation and cultural change through a diverse set of stakeholders across a complex / large organisation 
Knowledge, Skills and Understanding

Sets, monitors, and delivers on ambitious targets / goals and holds people to account for delivery along with embedding and evaluating progress routinely and regularly

Understands how to harness data and technology to deliver improved engagement, involvement, efficiency, and understanding of residents 

Understands how to build the reputation of an organisation, locally, nationally, and internationally, to deliver tangible benefits for residents 

Demonstrable ability to lead organisational focus on prioritising 
Demonstrable ability to identify and build new capabilities and ways of working that are commercial, demonstrate value for money and community focused 

Strong political awareness and understanding/experience of working in a political environment.

Behavioural attributes
Aligns with Gloucestershire Employee Values and behaviours

Personal credibility to provide leadership for professionals and others at all levels within partner organisations.

Demonstrates Gloucestershire’s values and leadership behaviours.

Emotionally resilient and able to function effectively when working in a pressurised and rapidly changing environment.

Politically astute with the ability to establish positive relationships which engender confidence and respect.

Flexible, compassionate, and inspirational leadership approach that is genuinely interested, curious and enables others to deliver their best, builds effective teams and creates the environment for people to flourish. 
Visible presence and influence in the places that matter most to secure outcomes 

Creates collaboration and commitment, through a diplomatic and engaging style balancing consequence appropriately 

Intellectually curious, demonstrating an appetite for innovation and continuous improvement through external awareness, continually looking in new places for solutions and demonstrating appropriate balance between risk and opportunity
Ambitious for the future of the County Council, Gloucestershire, its people, and its businesses 
Education & Qualifications

Relevant professional qualification or equivalent professional experience with substantial evidence of relevant continuing professional development 
We encourage and welcome applications from people from ALL backgrounds and protected characteristics; applicants will be considered for employment without regard to their race, colour, religion or belief, age, nationality, ethnicity, gender (including pregnancy, childbirth, or other related medical conditions, paternity or adoption), gender identity, gender expression, sexual orientation, marital status, disability or caring responsibilities.

As a Disability Confident employer, we will guarantee an interview for disabled applicants who meet the essential criteria for the job. Where the evidence shows that ‘protected characteristics’ are under represented in a profession or service, the Council may take ‘positive action’ to encourage applications for jobs to address this.



